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INTRODUCTION

American Indians live in a state of economic underdevelopment

and deprivation. More than any other minority group they suffer

from high unemployment rates and low wages. Indians often lack

basic work experience and vocational skills. On many reservations

nearly 50 percent of the labor force is unemployed.

Indians living on : eservations in Arizona and New Mexico are

often isolated from the growth and prosperity of the majority society.

The social and economic isolation experienced by other minority groups

is compounded for Indians by the geographical isolation of reservations.

As a result, residents of reservations usually have little interaction

with the majority population. Even on reservations,Indians are iso-

lated. The sparse populations, the large land areas, and the poor

transportation and communication facilities all contribute to the

social, economic and physical isolation of Indians.

An analysis of Indian employment patterns both on and off reser-

vations requires recognition that there is a difficulty in calculating

Indian unemployment rates. A large proportion of Indians are not

counted in the labor force. ,While the average participation rate for

the total labor force in the United States in 1969 was approximately

60 percent, the corresponding rate for most reservations in the Southwest

was about 40 percent. One reason for the low participation of Indians



in the labor force is

employment because of

responsibility, lack

conflict.1
/

2

that many Indians do not actively seek

ill health or physical handicap, family

of training and experience, or cultural

The lack of English proficiency is another hindrance. For

example, in a recent survey on the Navajo Reservation only 56.5

percent of the men and 43.8 percent of the women had some spoken
2/

and written proficiency with the English language. Lowei educational

attainment levels compared to the other population groups in New

Mexico and Arizona, as well as limitations in speaking English, place

Indians in an unfavorable position in competing for jobs on and off the
3/

reservation.

Most of the Indian labor force in New Mexico and Arizona is

relatively young, poorly educated, and largely unskilled. A majority

of the Indian labor force is employed on reservations. Usually this

employment is of a sheltered type'. That is, Indians are usually

extended preference when reservations jobs are available. Despite

this sheltered employment situation, considerable unemployment and

underemployment exists on most of the reservations in New Mexico

and Arizona.

RESERVATION LABOR FORCE CHARACTERISTICS

The Bureau of Indian Affairs estimates that in 1972 about 28,876

Indians in New Mexico, and 38,407 Indians in Arizona,16 years and over,
4/

were in the labor force. Of this total, 11,047 or 38 percent of the
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Indian labor force in New Mexico was unemployed, and

5,229 were identified as being underemployed. Of the

Indians in the labor force in Arizona, 15,520 or 40

percent were classified as being unemployed. In con-

trast, the unemployment rate for all other population

groups in 1972 was reported to be 5.4 percent in

New Mexico and 4.1 percent in Arizona.

The estimated total Indian labor force for the BIA

Albuquerque Area in 1972 was 11,987. Of this total about

3,391 Indians or 28 percent were unemployed. In the

Navajo Area, 43,793 Indians were in the labor force,

19,219 or 44 percent were classified as unemployed. For

the Phoenix Area, it was estimated that about 15,800

Indians were in the labor force. About 5,726 or 36 per-
j

cent were identified as unemployed.

Not only do Indians in Arizona and New Mexico have

high unemployment rates, a significant number were reported

to have only temporary employment. For example, the BIA

estimated that 20 percent of the Indian labor force in

Arizona was employed in a temporary or periodic basis. In

New Mexico about 18 percent of the Indian labor force had

only temporary employment. These statistics indicate

that seasonal or irregular work charact?rizes a significant

part of employment available to reservation Indians.
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Of 43 reservations in Arizona and New Mexico, only five

reservations (the Ak-Chin, Fort McDowell, and Salt River

Reservations in Arizona and the San Felipe and Santa Ana

Reservations in New Mexico) reported an unemploym9nt rate under

ten percent. The unemployment rate for reservation Indians in

1972 ranged from a low of 2 percent on the Fort McDowell Reservation

in Arizona to high of 89 percent on the Alamo Reservation in New
7/

Mexico.

In addition to temporary and seasonal employment, many Indians
8/

are employed in service related occupations. A large number of

reservation Indians in Arizona and New Mexico are engaged in governmental

and related work. This employment is provided mainly by the Federal

Government; the Bureau of Indian Affairs employed 1,633 Indians

in New Mexico, and 1,717 Indians in Arizona. In addition, some state

and local governmental units maintained operations on reservations,

providing some jobs for Indians.

In 1969, the Indian Manpower Resources Study reviewed employment

on five reservations in New Mexico and Arizona: Fort Apache,

San Carlos, Papago, Acoma and Laguna. On the five reservations, 442

Indians (43 percent), of the 1,031 interviewed, indicated that they,

were employed in the governmental sector. Twelve of these indicated

that they were employed by State agencies; 78 claimed that they were

employed by the tribal government, and 352 indicated that they were

9/
employed by the Federal Government. On some reservations the largest



government employer is the tribe itself. For example, on

the Navajo Reservation the tribe employs about 5,450 persons, nearly

45 percent of all those employed on the reservation. More signifi-

cantly, 65.8 percent of all the wage and salary workers on the
10/

reservation are employed by the tribal government.

Employment in the other sectors, such as agriculture, construction,

manufacturing, transportation, communications, wholesale and retail

trade, is usually limited. However, on some reservations, especially

on the Navajo and Fort Apache Reservations in Arizona and the Laguna

Reservation in New Mexico, employment in manufacturing, is significant,

although small in relation to the reservation population.

Many reservation Indians are self-employed, usually in traditional

occupations such as rugweaving, silversmithing, and sheepherding. No

accurate statistics are available which would indicate the magnitude of

this type of employment; however, the Navajo Manpower Survey did indicate

that about 15 percent of those employed on the Navajo Reservation were

employed in "traditional agricultural" categories, and about 16 percent

were employed in "traditional nonagricultural" activities.

EMPLOYMENT PROFILE OF SELECTED RESERVATIONS IN NEW MEXICO AND ARIZONA

In this section, analysis will be presented on the manpower resources

of five reservations in Arizona and New Mexico--The Fort Apache, San
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Carlos and Papago Reservations in Arizona and the Acoma and Laguna

Reservations in New Mexico. The data is derived from a survey

conducted by Arizona State University and the Arizona State

Employment Service in 1969, which was called the Indian
12/

Manpower Resources Study (IMRS).

The Papago Reservation is the largest in geographic size and

total population. Next in size and population are Fort Apache Tribe

(population about 6,500) and San Carlos Reservation (population

about 4,722).

The New Mexico tribes included in this study are somewhat miller

in geographic size and population. The Acoma Reservation had a

population of 1,944 and the Laguna had 2,464 Indians. The two reser

vations are connected geographicallnand their cultures are similar.

On the basis of 1,029 responses, the IMRS found that the most

important employment for Indians on these five reservations was

government. Over half (54.4 percent) of the Indians surveyed on

the San Carlos Reservation indicated that they were employed in

government jobs. On the Papago, Acoma, and Laguna Reservations

over 30 percent of the Indians indicated that they had been or

were employed in government related activities. (Table 1)

The Federal Government was the most important source of employment,

providing about 80 percent of all government jobs. State government

was relatively unimportant, but local government provided most of the

remaining government jobs. Local government jobs were often provided

by the tribe itself.
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Services are second to government as a source of employment.

Approximately 23 percent of all the respondents on the Papago

Reservation indicated that they were employed in services. Nearly

15 percent of the respondents on the Fort Apache Reservation, and

12 percent on the San Carlos Reservation were employed in service

related occupations.

Approximately 30 percent of all employment on the Papago

Reservation was related to agricultural and forestry categories.

Lumbering was especially important on the Fort Apache and San Carlos

Reservations. Mining, on the other hand, was relatively unimportant

on the reservations in Arizona. However, on the Acoma and Laguna

Reservations in New Mexico, mining was a major source of employment.

According to the IMRS study 16 percent of the Indians on the Acoma

Reservation and 13 percent on the Laguna were employed in this

eatergory.

The contract construction and transportation industries provided

v'ry few of the jobs on the reservations surveyed. None of the

reservations in the study had a significant number of Indians employed

in related activities such as communications, electric and gas services.

Manufacturing as a source of employment on the reserva:ion was

important on only two reservations--The Fort Apache and the Laguna.

Twenty percent of all the respondents on the Fort Apache Reservation

were employed in manufacturing. On the Laguna Reservation, 19 percent

indicated employment in that sector.
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Prior to the IMRS survey, less than 50 percent of the respondents

were employed. (Table A)

Table A
Major Activity Most Of the Year

Prior to Indian Manpower
Resources Survey

Fort San
Activity Apache Carlos Acoma Laguna Papago
Working 44.1% 37.5% 40.8% 44.8% 26.77.
With a job but not

at work 0.0 1.4 0.0 0.4 0.5
Looking for work 3.4 2.3 0.4 2.7 3.7
Keeping house 19.2 28.4 29.2 25.3 30.2
Going to school 12.3 16.6 16.3 11.9 11.4
Unable to work 18.4 9.5 7.1 8.1 11.6
Retired 0.9 2.9 2.1 4.6 7.1
Other 1.5 1.4 4.2 2.3 8.7

Number in survey 533 349 240 261 378
SOURCE: Indian Manpower Resources In the Southwest: A Pilot Study

The labor force participation rates on the five reservations

indicated that Indians in almost every age group participated at

a lower rate than the U.S. rate. On all the reservations, the

16 to 19 year old age group was characteiized by the lowest labor

force participation rates relative to the U.S. rate. The participation

rate for the next two age groups 20 to 29, and 30 to 39 are the highest

of any age groups. However, the consecutive age groups following the

30 to 39 age group exhibit decreasing labor force participation in

contrast to the pattern for the Unites States, as a whole, which has

increasing labor force participation throughout the 16 to 59 age

range. (See Table B)
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Table B

Civilian Labor Force Participation Rates by Reservation
Compared with United States Rates

Total (Percentage by Age Group)

Age Group
Fort
Apache

San
Carlos Acoma Lasayna Papago U.S.

16-19 25.07. 12.2% 9.47. 22.7% 7.97. 44.29.

20-29 59.4 43.3 42.9 51.8 48.4 67.0
30-39 57.5 65.9 53.2 72.2 45.2 70.3
40-49 52.1 44.4 57.2 54.5 28.3 73.4
50-59 45.5 37.2 46.2 60.7 25.0 74.2
60 and over 26.9 11.5 29.8 16.1 27.5 29.5
All groups 47.3 39.1 40.0 47.3 30.3 59.4
SOURCE: Indian Manpower Resources In the Southwest: A Pilot Study

Indians on four of these reservations begin dropping out of

the labor force in their late thirties. The one exception is the

Acoma Reservation. The labor force participation rate for each

age group up to the 40-49 age range increases and then decreases

somewhat in the 50-59 age group. The total United States rates

are characterized by increasing participation up to the sixties.

There is a particularly large difference between the Papago labor

force participation rates for people in their forties and fifties

and the U. S. rates for these age groups.

Participation rates among Indian females were lower than

comparable U. S. rates, but the pattern by age groups was similar.

The greatest difference between the female rates on these reservation

and the feftale rates for comparable United States rates is found in the

16 to 19 age group and the 40 to 49 age group. On the Acoma Reservation
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Table C

Female Civilian Labor Force Participation
Total United States

Rates: By Reservation
Rates (Percent by Age Group

Acoma Laguna Papago U.S.

Compared with

Fort San

Age Group Apache Carlos
16-19 15.94 13.07 0.07. 30.8% 6.67. 37.4%
20-29 42.5 27.8 22.2 45.2 38.7 49.2

30-39 27.3 38.6 23.1 44.4 24.5 45.2
40-49 20.6 17.7 26.7 37.0 10.8 52.2

50-59 37.5 21.7 28.0 37.5 7.0 55.9
60 and over 2.3 4.0 9.1 38.5 26.7 17.8

All age groups 25.6 22.7 18.8 33.6 18.6 41.5
SOURCE: Indian Manpower Resources In the Southwest: A Pilot Study

a zero participation rate for females should be noted. For all

reservations, Indian labor force participation rates for older

women are lower than the comparable rates for the U. S. (See Table C)

The participation rate for all age groups is usually lower for

reservations than for the United States. Labor force participation

rates are highest for all men in the U. S. in the 30 to 49 year old

age group. Rates for both younger and older Indian male age groups are

generally lower than the U. S. rate. While participation rates for

the U. S. as a whole tend to increase as the age group grows older,

the pattern for the five reservations is relatively stable.(See Table D)
Table D

Male Civilian Labor Force Participation Rates: By Reservation
And United States

Fort San
Age Group Apache Carlos Acoma Laguna Papago U.S.

16-19 37.5% 11.5% 21.4% 11.1% 8.7% 51.47.

20-29 75.3 61.3 68.. 60.0 58.1 88.0

30-39 86.2 95.1 90.5 100.0 77.1 97.8

40-49 79.5 90.0 100.0 82.4 56.5 96.3

50-59 50.0 55.0 78.6 91.7 41.9 92.3

60 and over 52.6 18.5 48.0 26.7 28.0 44.2

All age groups 68.2 57.6 66.4 63.3 42.5 79.7

SOURCE: Indian Manpower Resources In the Southwest: A Pilot Study



11

Since many Indians did not ever consider themselves in the

labor force, the IMRS surveyed the reasons for this phenomena. The

most frequently mentioned reason was related to family responsibilities.

Of those not seeking work on.the San Carlos and Acoma Reservations, 48

percent listed family responsibilities as a reason for not seeking

work. This response is related to a lack of desire to leave the

reservation to work. (Table E)

Another impertant reason for not seeking work was related to health

and physical handicaps. Over 25 percent of the respondents on the

Fort Apache, San Carlos, and Laguna Reservations listed this reason.

A significant number of respondents indicated a lack of necessary

schooling, training or experience as a reason for not seeking work.

Over 15 percent of the Indians interviewed on the Fort Apache, San Carlos

and Laguna Reservations indicated this as their primary reason for not

working.
Table E

Reasons Given For Not Seeking Employment: By Reservation

PERCENT OF THOSE NOT IN LABOR FORCE
Fort

Reason Apache
San

Carlos Acoma Laguna Papago

Believes no work is
available 15.2% 2.6% 1.7% 10.6% 4.0%

Couldn't find work 10.0 2.7 0.0 4.5 7.0

Lacks necessary
schooling, training 16.1 15.4 2.5 17.7 10.5

Employers think they are
young or too old 15.2 1.7 2.5 14.2 15.4

Perso'- 1 handica. 7.1 12.8 0.8 5.3 5.3

Can't arrange for child care 13.7 8.7 1.7 10.6 8.3

Family responsibilities 19:0 47.7 47.5 37.5 37.7

In school or other training 9.5 12.8 19.2 14.3 9.6

Ill health or physical handi-
cap 25.6 27.5 15.0 25.0 19.7

Other 13.7 - 8.7 12.5 12.5 13.6

Don't know 13.7 2.0 3.3 12.7 4.0

Number in sample 211 149 120 113 228

SOURCE: Indian Manpower Resources In the Southwest: A Pilot Study
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People may withdraw from the labor market because they feel

that the chances of finding a job are very small. On the Fort

Apache Reservation, over 15 percent of the respondents believed

that no work was available. On the Laguna Reservation, almost 11

percent felt that work was not available. These figures are

considerably higher than those for the other three reservations.

On all five reservations over 30 percent of those who were

not employed during the year prior to the survey had never been

employed. The rates for the Fort Apache and San Carlos Reservations

were especially high. A large number of respondents also indicated

that they had not worked for five or more years. Seventy-Five

point nine percent of the people surveyed or the Fort Apache Reservation,
Table F

Time of Last Employment of Those Nct In Labor Force: By
Reservation

Time

PERCENT RESPONDING

Fort
Apache

San
Carlos Acoma Laguna Papago

Within past 12 months 7.1% , 2.9% 2.5% 13.6% 4.8%
1-2 years ago 8.5 4.1 1.7 7.3 4.8
2-3 years ago 4.5 2.9 4.2 3.6 3.4

3-4 years ago 2.2 2.3 0.9 1.8 3.9
4-5 years ago 1.8 0.6 4.2 0.9 6.1

5 or more years 11.6 11.7 27.1 39.1 30.4
Never worked 64.3 75.4 59.3 33.6 46.5

Total 100.0 99.9 99.9 99.9 99.9
Number 224 171 118 110 230

SOURCE: Indian Manpower Resources In the Southwest: A Pilot Study

and 86.4 of those surveyed on the Acoma Reservation had never worked or

had not worked for five or more years. The rates for the other

reservations were 87.1 percent for the San Carlos Reservation, 72.7 percent

for the Laguna Reservation, and 76.9 percent for the Papago Reservation.

A large proportion of the Indian populations on these reservations had

been isolated from the labor market over a long period of time. (Table F)
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Employment on these reservations was not likely to be year-

round. Only 44.1 percent of all those interviewed who were

employed on the Fort Apache Reservation indicated that they

worked year-round. The rates for the other reservations

Table G
Usual Type of Employment: By Reservation

Type of
Employment

PERCENT OF WORKERS

Fort
Apache

San
Carlos Acoma Laguna Papago

Year-round 44.2% 52.1% 61.6% 71.5% 46.3%
Seasonal 28.9 27.8 25.0 11.0 33.6
Irregular 26.9 20.1 13.4 16.8 20.2

Total 100.0 100.0 100.0 99.3 100.1
Number 301 169 112 136 134

SOURCE: Indian Manpower Resources In the Southwest: A Pilot Study

were higher, but the incidence of seasonal and irregular employment

was also higher. For example, on the Papago Reservation, 53.8 percent

of the respondents indicated that they were employed in seasonal or

irregular work. On the Acmes Reservation 38.4 percent were employed

less than 12 months a year. (Table G)

When Indians were employed on the reservations, they generally

worked 35 hours per week or more. 'Only fifteen percent or less of

those employed, worked less than 40 hours. Over 50 percent on each

reservation worked the standard 40 hours per, week. Approximately

20 percent on each reservation worked more than the normal 40 hours.

On some reservations over 5 percent revealed that their jobs required

60 or more hours per week. (Table H)
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Table H
Hours Per Week Usually Worked by Employed: By Reservation

Hours
Fort
Apache

San
Carlos Acoma Laguna Pap ago

1-14 3.3% 5.3% 3.59. 10.97 5.8%
15-29 1.9 5.3 3.5 3.6 6.6
30-34 5.3 5.3 4.4 1.5 3.7
^J-39 ).0 7.6 4.4 0.7 3.7
40 65.8 67.3 65.8 73.2 51.1

41-48 12.0 5.3 14.0 4.4 8.7
49-59 2.0 2.3 3.5 2.2 10.9

60 or more 4.7 1.8 0.9 3.6 9.5
Total 100.0 100.2 100.0 100.1 100.0
Number 301 171 --.. 138 137

SOURCE: Indian Manpower Resources In the Southwest: A Pilot Study

A large number of employed Indians indicated that their primary

source of job training was on-the-job training. Over 50 percent

of the respondents noted that they learned their jobs after they

were employed. Government training programs and formal schooling

accounted for most of the skill training prior to employment. On

the San Carlos Reservation, 19.8 percent of those interviewed

indicated that their primary source of training was from 0E0 and

BIA sponsored manpower training programs. Only on the Laguna

Reservation was military training significant source of job

training. On the other reservations, training derived from the

armed forces was minimal. A significant number of those interviewed

by IMRS, indicated that self-taught skills and instruction from

friends and relatives were important sources of initial training.

IMRS also found that unions had little or no impact on the five

reservations. This finding is not surprising considering the isolation

of the reservations and the heavy concentration of employment in

government work. In addition, little employment is available near

these reservations where Indians might encounter unions.
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In conclusion, considerable unemployment and underemployment

existed on the five reservations. To a large extent, seasonal or

irregular work characterized the employment situation. What stability

existed in employment, apparently came only from government or service

related jobs.
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FEDERAL EMPLOYMENT OF INDIANS IN NEW MEXICO AND ARIZONA

Overview

American Indians are well represented in Federal employment

in Arizona and New Mexico. In 1971, Indians were :; 3.8 percent

of all Federal jobs in New Mexico and 15.0 percent of all Federal
13/

jobs in Arizona. However, a large percentage of these Indian

employees were concentrated in the lower grade and wage board levels.

For example, while Indians made up 17.9 percent of all the Federal

employees in the General Schedule (GS) pay system in Arizona, 54.8

percent of these employees were in grades GS-1 through 8. In New

Mexico, American Indians were 14.5 percent of all the employees

in the GS pay system, yet 49.3 percent were concentrated in GS-1
14/

through 8. (Tables 2 and 3)

Similarly, Indians comprised 20.0 percent of all the wage

board workers in Arizona; but 40.7 percent of all the Indian regular

nonsupervisory employees, 68.0 percent of the Indian regular wage

employees, and 19.0 percent of all the Indian regular supervisory

employees were concentrated in wage levels 1 through 3. Over 50

percent of all Indians in other wage systems were making below $6,999

annually. In New Mexico, Indians constituted 17.5 percent of all

the wage board employees, but almost 36 percent of all the Indian

employees in the nonsupervisory category, 25.6 percent of the

Indian; regular wage employees, 4.5 percent of the regular super-

visors, were in grades 1 through 3. Over 27 percent of all the
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Indian employees in other wage systems were making less than $6,999
15/

a year.

From 1967 to 1971 Indian employment in the Federal Government

in New Mexico and Arizona increased. In 1967, 10.8 percent of all

Federal employees in New Mexico were classified as American Indians.

They held 26.6 percent of all the classified jobs at grades GS-1

through 4, but only 4.1 percent in grades GS-9 through 11, and 2.6

percent in grades GS-12 to 18. At the same time, they constituted

15.7 percent of all the wage board workers in the State, but made

up 29.5 percent of all the blue-collar workers earning less than

$5,499 annually; and, only 5.4 percent of those making $8,000 or

more.

By 1971, 13.8 percent of all Federal employees in New Mexico

were identified as American Indians. They held 36.0 percent of

all the GS-1 through 4 positions, and 5.6 percent of the classified

jobs in grades GS-9 through 11, an increase of 1.5 percent of 1967.

At the same time, Indians held 3.7 percent of all the GS jobs in

grades 12 to 18, an increase of 1.1 percent. In the wage board

category, Indians comprised 17.5 percent of all the wage board

employees, an overall increase of 1.8 percent.

In Arizona, a similar pattern occurred. In 1967, s

comprised 14.5 percent of all the Federal employees in the S :ate;

compared with 15.0 percent of the total Federal employment in 1971.

However, the number of Indians concentrated in lower grades seemed

to increase. For example, in 1967, 34.7 percent of all the Indians

in the GS pay system were in grades GS-1 through 4. In 1971, 42.2
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percent were in grades GS-1 through 4; the number of Indian employees

in classified jobs at grade. Cc' -9 through 11 increased to 5.9

percent in 1971 -- an overall increase of 1.5 percent. The number

of American Indians in grades GS-12 through 18 declined slightly

from 5.7 percent in 1967 to 4.4 percent in 1971. In the wage

board category, Indians constituted 20.0 percent of all the wage

board employees in 1971, a slight decrease from 1967.

Indian Employment in the Bureau of Indian Affairs

The largest Federal employer of Indians in the region is the

Bureau of Indian Affairs. In 1971, the BIA employed a total of

2.829 employees in the GS pay system and 1,112 in the wage board

system in Arizona. Of this total, Indians constituted about 60.6

percent of all GS employees, and 85.6 percent of all wage board

employees. In New Mexico, a total of 2,854 GS employees and 699

wage board employees were employed by the BIA. Indians were 56.2

percent of all the GS employees, and 86.9 percent of all the wage

board employees.

Although Indians comprised the majority of all GS and wage

board employees hired by the BIA, most of these Indian employees

were concentrated in the lower grade and wage board categories.

For example, in Arizona, Indians comprised 81.2 percent of all the

GS personnel employed in Grades 1 through 5, while white personnel

constituted only 7.3 percent of all the (.S employees in these grade

levels. On the other hand, Indians were only 23.6 percent of all
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classified employees in grades GS-11 through 15, while whites con-

stituted slightly over 70 percent of all employees in these grades.

(Table 4)

The same grade distribution appeared to be true for Indian

employees in New Mexico. Indians constituted 89.5 percent of all

classified employees in grades GS-1 through 5; while whites were

only 7 percent of all employees in these grades. Conversely, Indians

comprised only 17.2 percent of all classified GS employees in

grades GS-11 to 15, while whites constituted 74.5 percent of all.

employees in these grades. (Table 5)

In Arizona, almost 80 percent of all the Indians employed by

the Bureau of Indian Affairs in the GS pay system were employed in

grades 1 through 5. In New Mexico, approximately 75 percent of all

the Indians employed by the BIA in the GS pay system were concen-

trated at or below the GS-5 grade level. On the other hand, only

11.3 percent of all white employees in Arizona, and 9.5 percent of

all the white GS employees in New Mexico were employed in these

grades.

In Arizona, slightly over 85 percent of all wage board workers

employed by the BIA in 1971 were classified as American Indian and

only 12.5 percent were identified as white. Approximately 60

percent of all the Indian wage board employees earned less than

$9.000 a year. At the same time, only 9.3 percent of the white blue

collar workers made less than $9,000 annually. (Table 6) Conversely,

over 90 percent of all the white wage board employees earned more

than $9,000 annually; whereas, only 39.1 percent of all the Indian

vase board workers made more than $9,000 a year.
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In New Mexico, American Indians made up 85.5 percent of all

the wage board workers employed by the BIA. However, over 70

percent of these Indian wage board employees earned less than

$9,000 annually. At the same time, approximately 85 percent of all

the white wage board workers employed by the BIA earned more than

$9.000 a year. (Table 7)

Figures from BIA Administrative Areas show similar grade and

wage level distribution among BIA employees in 1972. For example,

the BIA employed 931 GS employees in the Albuquerque Area. Indians

were 57.5 percent of this group. Approximately 69 percent of all

Indians employed by the Albuquerque Area Office in the GS pay

system were concentrated at or below grade level 5; whereas, only

9.6 percent of all the non-Indian GS employees were located in these

grades. On the other hand
.)

slightly 'ver 50 percent of all non-

Indian GS employees were located in grades GS-11 through 15,

while only 8 percent of all Indian GS employees were in these

grades. (Table 8)

The Navajo Area Office employed a total of 3,796 GS employees.

Of this total, 2,293 were Indian, and 1,503 were classified as

non-Indian. Indians constituted approximately 60 percent of all

the GS employment in this area office; however, 82.5 percent of

these Indian employees were located in grades GS-1 through 5.

Only 13.5 percent of all the non-Indian employees were in these

grades. About 22 percent of the non-Indians were employed in grades



21

GS-11 through 15; only 4.3 percent of the Indian employees were in

tl.ese grades. Most of the Indian employees were concentrated in

the GS-3,4 and 5 grades; whereas, most of the non-Indian employees

were employed as GS-9's. (Table 9)

The same grade level distribution exists for the Phoenix

Area Office. One thousand two hundred and eighteen GS empl'oy,es

were employed by the Phoenix Area Office. About 50.6 percent of

these were Indians. Approximately 70 percent of the Indian employees

were in grades GS-1 through 5; whereas, only 16 percent of all non-

Indian GS employees were in these grades. Over 40 percent of all

non-Indian GS employees were in grades GS-11 through 15. On the

other hand, only about 10 percent of the Indian employees were in

these grades. The majority of all Indian employees were in grades

GS-3, 4 and 5; whereas, most of the non-Indians were concentrated

in grades GS-9 and 11. (Table 10)

In wage board jobs in these Area Offices, over 50 percent of

the Indian employees earned less than $9,000 a year. In the

Phoenix Area Office, 332 Indians and 127 non-Indians were employed

as wage board workers. Over 51 percent of all Indian wage board

employees earned less than $8,999 annually; whereas, only 13.3

percent of.the non-Indian employees made less than this wage. On

the other hand, over 86 percent of all the non-Indian wage board

employees earned more than $9,000 a year, and only 52.1 percent

of the Indian wage board employees made more than $9,000 annually.

(Table 11).
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In the Navajo Area, a total of 1,376 wage board workers were

employed by the BIA. Of this total, 1,177 were classified as

Indian, and only 199 were identified as non-Indian. However, 67

percent of these Indian wage board workers earned less than $9,000

a year; whereas, only 16 percent of the non-Indian wage board

workers made less than $9,000 annually.

The same wage level distribution appeared for the Albuquerque

Area. In 1972, 170 Indians and only 19 non-Indians were employed

as wage board workers. Over 71 percent of the Indian employees

made less than $9,000 a year; while only 37 percent of the non-

Indian wage board employees earned less than this wage.

These statistics indicate that while Indians constitute a

majority of all the GS and wage board employees in the Bureau of

Indian Affairs in Arizona and New Mexico, they are disproportion-

ately concentrated in the lower grade and wage board levels.

Indian Preference and the Bureau of Indian Affairs

Indian preference applies specifically to the employment of

American Indians in the Bureau of Indian Affairs (BIA) and the

Indian Health Service (MS). According to Congressional mandate

An Indian has preference by law on initial appointment
(in the Bureau of Indian Affairs and in the Indian Health
Service) provided the candidate has established proof
that he is one-fourth or more Indian and meets the 16/
minimum qualifications for the position to be filled:

In other words, any Indian applicant for a position in the BIA

or MRS, provided that he is one-fourth or more Indian, and has the
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basic qualifications for the position for which he has
17/

applied, has preference over any non-Indian applicant.

This preference applies not only to initial employment, but

also to re-employment, reductions-in-force, and promot!ons.

The Bureau of Indian Affairs did not interpret Indian Pref-

erence to cover "promotions" until June 23, 1972.

The Indian Health Service, which operates under the same

preference law, had previously extended Indian preference

to cover promotions and other personnel matters. In L:ccor-

dance with this interpretation, the IHS issued a po3icy

statement dated May 26, 1970 which stated:

It is... the policy of the Indian Health
Service to extend administratively the
principle of Indian preference to promotion
and career development. Therefore, where
preference will be extended to Indians in
the area of service placements, training,
career development and promotions, whenever
possible, within the precepts of good
management. Iv

At this time, Indian preference is limited to the BIA and the

IBS. No more than one-half of one percent of ell Federal

positions are subject to Indian preference.

The original purpose of this preference clause was to assist

Indians toward self-government by providing the education,

training, and opportunity necessary to insure an adequate and
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acceptable life. Implicit in the self-government concept

was that Indians should help make policy decisions within

the Bureau. it was originally thought by some that Indian

preference would be all inclusive, eventually leading to the

creation of an all Indian Bureau of Indian Affairs.

At present, about 46 percent of the positions in tine

BIA (nationally and locally) are filled by non-Indians, princi-

pally in the higher GS levels. It has been alleged that the

BIA has created a system which prevents Indians from advancing

to higher levels in the Bureau. In an article entitled "No

Room at the Top", it was concluded that the BIA has, in

effect, discriminated against its own Indian employees in

employment, prom itions and training, even though it has a

clear legislative mandate, dating from the 1880's, requiring

that Indians be given absolute employment preference within

the Bureau. At the present time, because of various and

often conflicting interpretations of Indian preference, and

to some extent because of Civil Service rules and regulations

it is alleged that qualified Indians have found it difficult

21/
to advance within the Bureau.

The statistics on New Mexico and Arizona, presented

above, point out that while many Indians are employed by the

BIA, they are concentrated in the lower grade and wage board
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levels. It should also be emphasized that Indian preference

is a policy applicable only to the BSA and the les.

Indian Employment in Other Federal. latencies in
New Mexico and Arizona

The purpose of this section is tc briefly analyze the

employment patterns of a number of Federal agencies havin;

staff in Arizona and New Mexico and to determine the over-all

distribution of American Indian employees in these agencies

22/
as of November 1971.

Department of Health, Education and Welfare (DHEWL

This agency employed a total of 2,284 employees in

Arizona, a majority of whom were in the Indian Health Service.

The number of American Indian working for DHEW in the Stato

totaled 995. Seven hundred and seventy-four Indians were

employed in the GS category and 221 were employed in various

other wage systems.

In New Mexico, DHEW employed a total of 1,457 peorsons.

Of these, 768 were American Indians. Five hundred and thirty --

two were GS employees, 169 were wage board workers, and 67

were employed in other pay systems.

Although DHEW employed many American Indians in both

states, a large majority of these employees were concentrated

in the lower grade and wage levels. For example, in New Mexico,
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American Indians comp:Ased 81.8 percent of all the GS

employees in grades GS-1 through 4, 44.6 percent of all

the employees in the GS-5 through 8 grades, 17.5 percent

of all the employees in the GS-9 through 11 grades, and

only 16.3 percent of all the employees in the GS-12 through

18 grades.

In'Arizona, a similar pattern emerged. About 80 percent of

all the employees in the GS-1 through 4 grades were American Indians,

and only 13.4 percent of all the GS employees in grades 9 through

11 were Indians.

In wage board positions, most of the Indian employees were in

the lower wage levels. For example, in Arizona 81.1 percent of all

the employees in the WC-1 through 3 wage grade were Indian; whereas,

only 2.8 percent of all the white employees were in these wage

levels. At the same time, 91.9 percent of all the blue collar

employees in the WG-4 through 6 wage levels were Indians. In

New Mexico, Indians constituted 88.8 percent of all the regular

nonsupervisory employees. However, 98.6 percent of all the

employees in the WG-1 through 3 wage levels were Indians, and

only 1.4 percent of all the white employees were in these wage

categories.

Department of the Interior

The Department of. the Interior employed a total of 5,018

persons in New Mexico, and 5,692 persons in Arizona. Indians

constituted 47.4 percent of the jobs in New Mexico, and 51.6

nArcent of the iobs in Arizona.
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While Indians represented a relatively large part of the

total employment in this department in both states, most of the

Indians were in the lower grade and wage levels. For example,

in New Mexico 79.6 percent of all the GS employees in the GS-1

through 4 category were identified as Indians; while only 10.1

percent of all the white employees were in these grades. A

similar situation existed in Arizona where 86.4 percent of all

the employees in the GS-1 through 4 grades were Indians, and only

11.9 percent were classified as white.

In the wage system there is a more even distribution of per-

sonnel. While Indians were 84 percent of all the employees in

the WG-1 through 3 wage categories in New Mexico, they also made

up 41.1 percent of all the employees in the WG-10 through 12

category. In Arizona Indians experienced a similar distribution

in the wage board system.

Post Office Department

The employment of American Indians in the Post Office in

both states was minimal. For example, in New Mexico, only 34

Indians were employed by the Post Office out of a total employment

of 2,578. In Arizona the same number of Indians were employed

out of a total work force of 5,093. Most of these Indian employees

were concentrated in the PFS-1 through 5 grades, which includes

4th class postmasters and rural carriers.

Department of Housing and Urban Development (HUD)

In 1971, HUD employed a total of 77 employees in New Mexico, and
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136 employees in Arizona. In New Mexico only 4 Indians were employed

by this agency in the GS pay system. In Arizona only one Indian

out of a total staff of 136 was employed by HUD.

Department of Agriculture

Although the Department of Agriculture employed a substantial

number of people in both states, American Indians were only a

small part of the total employment. In New Mexico, out of a total

employment of 1,363, only 27 employees were identified as American

Indian. Of this total, 26 were employed in the GS pay systsm, but

15 of these were in the GS-1 through 4 grade levels. In Arizona,

Indians were only 4.8 percent of a total work force of 1,439.

Of the 69 Indian employees employed by this department, 59 were

classified as GS employees. However, 51 of the Indian GS employees

were in GS-1 through 4 grade levels.

Department of the Army

The Army employed a total of 4,498 civilian employees in

Arizona and 5.154 civilians in New Mexico. However, Indians

constituted only 15 percent of all the civilian employees in New

Meixco and Arizona. Twenty-eight Indians were employed by the

Army in New Mexico, and 24 were employed in Arizona.

Department of the Air Force

The Air Force has a total civilian employment of 4,100 in

New Mexico, and 4.410 in Arizona. Only 17 Indians were employed

by the Air Force in New Mexico, and 21 were employed in Arizona.

American Indians comprised less than one percent of the total
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civilian employment in the Air Force in both states.

To summarize, with the exception of the Department of the

Interior, and the Department of Health, Education and Welfare,

the number of Indians employed by Federal agencies in both states

was minimal. Those Indians that were employed in these agencies

were usually concentrated in the low grade and wage levels.
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EMPLOYMENT PATTERNS IN STATE AND LOCAL GOVERrMENT

New Mexico

In 1971 New Mexico State agencies employed only 198 Indims

out of a total state employment of 10,557. Only 20 State agencies
23/

out of a total of 73 employed any Indians. The majority of Indians

were employed in three agencies -- the Employment Security Commission,

the Department of Health and Social Services, and the Highway Depart-

ment.

The median salary range for all State employees was between

$240 and $660 per month. (Table 12) The median monthly salary for

Indian employees was between $400 and $499 per month. For whites,

the median monthly salary was between $500 and $599 per month. Only

6.6 percent of all Indians employed by the State were receiving

between $600 and $699 per month, while 17.8 percent of the whites,

1J.1 percent of the Spanish Surnamed, and 12.6 percent of the black

employees were in this pay range. (Table 13)

Forty-seven and eight tenths percent of all State employees were

above the median salary range. Over 66 percent of the white State

employees received a salary that was above the median. Only 32

percent of the Indian employees, 34.9 percent of the Simnish Surnamed,

and 27.9 percent of the black employees were above the median. (Table 14)

The median educational level for all State employees was 12 years.

Eighty-nine and one tenths percent of all State employees had at

least a 9th grade education. Over 94 percent of the white employees
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had at least a 9th giade education, while only 81.3 percent of all

Indian employees achieved this level. In fact, Indians had a lower

educational attainment level than any of the other groups. This

disparity becomes more apparent at the 12th grade level. Slightly

more than 78 percent of all of all State employees achieved a 12th

grade education, yet only 69 percent of all Indian employees had a

high school education.

Over 85 percent of all Indian employees lived in four counties --

Bernalillo (40), McKinley (55), San Juan (38), and Santa Fe (37).

In Bernalillo County, Indians occupied only 40 positions out of a

total of 1,666 State jobs. In McKinley County, while Indians com-

prised about 54 percent of the population, they held only 41 percent

of all the State jobs. In summary, while Indians made up 7.2 per-

cent of the State's population, they comprised only 1.9 percent of

the total State employment in New Mexico. (Table 16)

Arizona

According to the Arizona Civil Rights Commission, American

Indians constituted only 1.6 percent of the total State employment

in 1971. Indian employment decreased from 35$ or 1.7 percent of

the State employment in. 1969, to 306, or 1.5 percent of the total

in 1970. In.1971, Indian employment in Arizona State agencies in-

creased to 418, or 1.6 percent of the total. (Table 17)
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Approximately 84 percent of all Irlians employed by the State

government were concentrated in seven agencies: Arizuna State

University, the State Education Department, Employment Security

Commission, Highway Department, Northern Arizona University,

University of Arizona, and the Welfare Department. (Table 18)

Of the 418 Indians employed by the various State agencies, 264 or

63.1 percent were located in white collar, or skilled jobs; while

154 were employed in low skill occupations. However, Indians made

up only 1.2 percent of all employees in the white collar jobs,

although they comprised 2.8 percent of all the state employees in

the OG-2 or blue collar classifications.

To summarize, both Arizona and New Mexico State agencies

employed few Indians. Those Indians that were employed by the

States were generally in low-skill occupations. Even on a percentage

basis, Indians were a small part of the total employment. In New

Mexico, Indians were 7.2 percent of the State's population, yet

only occupied 1.9 percent of the State jobs. In Arizona, Indians

were 5.4 percent of the total population, yet occupied only 1.6

percent of the State jobs.

Local Government Employment In Ar:.zona

The employment of Indians in local and municipal governments

in Arizona appears to be minimal. In Phoenix, only 49 Indians were

employed in 1971 out of a, total municipal employment of 5,020.

Indians were less than one percent of the total municipal employ-

ment in 1971. (Table 19)
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In Phoenix, about 65 percent of all Indians employed by the

city were in the Water and Sewers Department. More than half

mete classified as semi-skilled operatives, 2 were classified as

unskilled laborers, and five were identified as skilled laborers.

The vast majority of Indians employed by the city were classified

as semi-skilled or unskilled. (Table 20)

In Tucson, Indians are a small part of the total municipal

employment, less than one percent. (Table 21)

Indian Employment in Public Schools in Arizona and New Mexico

Indians represent a small proportion of the total employment

in school districts throughout Arizona and New Mexico.

In 1972 the Arizona Department of Education reported that out

of a total public school enrollment of 468,927 pupils, 4.85 percent

or 22,754 were American I.tdians. Of the 37,722 certified and non-

certified school employees reported in various categories, only

791 or 2.10 percent were Indians. American Indians were 3.8

percent of 634 of all the non-certified employees in various

categories; and, 0.77 percent of 157 of thobe employed in the
. 25/

certified category. (Table 22)

Eighty-four percent of all the non-certified Indian school

employees were employed in four job categories -- transportation,

cafeteria work, custodian services, and teacher aides. More

important, Indians constituted only 0.48 percent of all the certi-

fied teachers, and 1.47 percent of all the guidance counselors.

The majority of Indian school employees were located in four
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counties -- Apache, Coconino, Gila and Navajo. Even in these

counties Indian employees were only a small proportion of all

school employees. Over 70 percent of the population in Apache County

was Indian, yet Indians were only 28 percent of the total school

employment in that county. In Navajo County, Indians were 48 per-

cent of the population, yet they were only 14.6 percent of all the

school employees. In Coconino County, almost 25 percent of the

population was Indian; only 14 percent of all the school employees

in that county were Indians. In Gila County, Indians were 8.3

percent of all the school employees in the county, yet they were

over 15 percent of the county's population. (Table 23)

In Apache County, 67.1 percent of all the pupils enrolled in

public schools were Indian, yet only 15 Indian teachers out of a

total of 313 were employed by the various schools. Navajo County

had 2,798 Indian pupils attending public schools, yet only 7

teachers out of 422 were Indians. About 23 percent of the total

school enrollment fh Coconino County were Indians, yet only 2.3

percent of the teachers were Indian. In Gila County, almost 15

percent of the stu;Jnt enrollment in the public schools were

Indians, but less than one percent of all the teachers were Indians.

(Table 24)

Apparently, a similar situation exists in New Mexico. In

26/
1968, there were approximately 16,965 Indi..n pupils enrolled
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in 14 school districts in Bernalillo, McKinley, Rio Arriba, San-

doval, San Juan and Valencia Counties. Indian pupils comprised

27/
about 28 percent of the school enrollment in these districts.

However, only 1.6 percent of all the teachers employed in these

school disLzicts were Indian. (Table 25)

None of the districts had more than 10 percent of its teaching

staff as Indians. Even in those school districts having a substan-

tial Indian enrollment, the number of full time Indian teachers

was low. For example, during the 1968-69 school year, over 75 percent

of the pupil enrollment in the Central Consolidated School District

located in San Juan County were Indians, yet only 9.6 percent of the

teachers were Indians. In the Gallup School District located in

McKinley County, Indian pupils were over 50 percent of the total

enrollment; yet, only 5.1 percent of the teachers were Indians.

In the Bernalillo School District located in Sandoval County, 47.5

percent of the total school enrollment were Indians, yet only 2.6

percent of the teachers employed by this district were Indians.

To summarize, Indians were only a very small part of all the

school employees, in both Arizona and New Mexico. More signifi-

cant, however is that Indians comprised an extremely small percentage

of the teachers and counselors.

PRIVATE EMPLOYMENT PATTERNS

Accordint to the Equal Employment Opportunity Commission in

1970, approximately 2,968 Indians out of a total surveyed labor
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force of 77,335 we:e employed in 466 separate business

units in New Mexico. Indians were 3.8 percent of the

la/
State's labor force. In Arizona, 3,152 Indians out

of a surveyed labor force of 196,899 were employed in

982 business units. Indians comprised 1.6 percent of

22/
the State's labor force.

A large proportion of the surveyed Indian labor

farce was employed in occupations of low economic

s tatus. For example, of the 2,968 Indian employees

in New Mexico, 1,523 were employed as operatives, 246

were employed as unskilled laborers, and 222 were

employed in various service occupations.(Table 26) In

Arizona, the number of Indians employed in low status

jobs was 2,262 or approximately 72 percent of all

Indians employed in private business. (Table 27)

In a special survey of Indian Employment in

22/ 21/
Phoenix, Arizona and Albuquerque, New Mexico,

it was noted that a significant portion of the Indian

labor force were employed in low skilled occ nations.
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For example, 47 companies were surveyed in Phoenix

having a total employment of 36,576 persons in 1971.

Of this total, 26,237 were males and 10,339 were

females. Minorities made up about 16 percent of the

labor force. American Indians comprised less than

one percent of the minority employment, and only

.008 percent of the entire employment in these 47

companies. (Table 28)

Twenty-seven companies employing total of

14,540 persons were included in the Albuquerque

survey.(Table 29) Cf this total only 471 Indians

were employed by these companies. Indians comprised

only 3.2 percent of the labor force, and approxi-

mately 11 percent of the minorities. A substantial

number Indians were emplyed in low skill

occupations. Almost 65 percent of all Indian males and

approximately 86 percent of all females were employed as

operatives, laborers or service workers.

To summarize, two basic conclusions can be derived

from the data. First, American Indians constituted only

a very small part of the off-reservation labor force.

Second, those Indians that are employed in off-reservation
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jobs tend to be concentrated in low-skill and low-

paying occupations. These conclusions appear to be

valid for both Arizona and New Mexico.



TABLES



Table 1
Reservation Emnloyment By Industry Class

7±mber and Percent)

!Reservation Fort Anache San Carlos Papago Acoma Laguna
IIndustty Class No. % No. % No. % I No % No. %
Agriculture,

forestry and
f'sh ri-s 30 8.6 32 16.6 57 30 2 12 9 3 10 5_9

22 12.9kin.nc!

Contract
con s trlIc tion

- - 5 2.6 3 1 6 21 16.3 I

J 1.7
I 0 0

0 3

2 1

6

-

11 5 8
4 2 1

9 7 0
8 6.2

6 17
... ,..._

33 19.4 _1itanIt fact ,,

Transportation &
L....xeld service5 - - 4 3.1 2 4
Wholesale and
t rclail -ad
1

.5ery/cas

22 6.3 17 8,8 3..7 23 17 8 5 2 9 I

5? 14.9

69 48.3
2 1.1 9'

105 54.4
193 100.0

P 23 3
63 33.3
189 100.0

13 10,1
L. 39 32,2
I 129 100.0

21. 12 4
66 33j31
163 98,8 I

1,C9yernment

i Total 350 100.1

SOURCE: Indian Manpower Resources In the Southwest: A Pilot Study.
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Table 4

Grade Level Distribution of CS Employees by Race - Bureau of Indian
Affairs - Arizona 1971

Grade
Level Total Negro

Spanish
_Surnamed Oriental

American
Indian Other

1 77 75 2

2 17

-

17

3 403 1 2 . 393 7

4 704 4 2 _ 664 34

5 300 , 1 10 1 220 68

6 42 38 4

7 141 1 77 63

8 6 4 2

679 72 10 2 123 472

10 9 i 1 1 7

1/411 226 16 6 62 142

12 144 5 1 27 111

13 40 I 7 33

14 41 1 9 32

15 2 2

rOTAL 2,829 99 33 3 1,717 977

SOURCE: Bureau of Indian Affairs - Washington, D.C. - Personnel Division



Table 5

GL4e.0 Level Distribution of GS Employees By Race Bureau of Indian
Affairs - New Mexico

1971

Grade
Level Total Nezro

Spa-.4
Surnamed Oriental

American
Indian Other

1 73.

2 34 34

3 330 3 319

4 598 2 18 548 30

5 334 1 23 252 58

6 78 5 56 17

7 198 18 112 68

8 0

9 586 45 43 3 131 364

10 9 2 3. 2 4

11 262 10 22 58 172

12 201 2 13 29 157

13 94 2 9 83

14 47 1 7 39

15 10 3

1633

7

1007 1

I

TOTAL 2854 62 149 3

SOURCE: Bureau of Indian Affairs, Washington DC.- Personnel Division



Table 6

Wage Level Distribution of WB Employees By Race - Bureau of Indian
Affairs - Arizona 1971

Hag Level Total Negro
Spanish American
Surnamed Oriental Indian Other

$5,000
$5,000-4,499

87

1

87
1

$5,500-4,999 34 33 1

$6,000-6,499 81 80 1

$6,500-6,999 96 94- 2

$7,000-7,999 109 1 1 104- 3

$8,000-8,999 188 1 1 180 6

$9,000-9,999 229 2 5 192 30

$10,000-11,999 216 3 4 147 62

$12,000-13,999 63 2 1 32 28

$14,000-15,999 7 2 5

$16,000-17,999 1 1

$18,000-19,999

Total 1112 8 12 1 952 139

SOURCE: Bureau of Indian Affair,;: Washington. D.C.



Table 7

Wage Level Distribution of WB Employees By Race - Bureau of Indian
Affairs - New Mexico 1971

HABaLevel Total Negro
Spanish American
Surnamed Oriental Indiark Other

$5,000 59, 59
$5,000-4,499 3 2 1

$5,500-4,999 43 42 1

$6,000-6,499, 90 1 89

$6,500-6,999 40 40
$7,000-7,999 99 3 94. 2

$8,000-8,999 117 1 3 108 5
$9,000-9,999 170 2 8 127 33
$10,000-11,999 42 1 32 9

$12,000-13,999 28 3 12 13

$14,000-15,999 6 1 2 3

$16,000-17,9,99 0

$18,000-19,999 2 1 1

Total 699 5 18 608 68

SOURCE: Bureau of Indian Affairs: Washington DC



Table 8

Grade Level distribution of GS Employees Albuquerque

Grade_

Area

Tota 1

Office: As of June 1972

Indians
Number_ Male Female

Non-Indians
2

Number Male Female

1 39 39 11 28 0

2 18 18 6 12 0

3 98 94 38 66 4 4
4 127 116 48 68 11 2 9

5 128 105 43 62 23 6 17

6 14 11 8 3 3 1 2

7 75 43 32 11 32 16 16

8 0 0 - - 0

9 174 55 27 28 119 57 62
10 4 2 2 - 2 1 1

11 110 24 20 4 86 73 13

12 80 15 14 1 65 60 5

13 29 1 1 - 28 26 2

14 24 3 3 - 21 20 1

15 1 0 - - 1 1 lab

16 0 - -

TOTAL 931 536 253 283 395 263 132

SOURCE: Grade Level Distribution by Minority and Sex, Bureau
of Indian Affairs. Albuquerque. New Mexico Area - As of 6/30/72

1
Includes total area office employment (both Indian and non-Indian).

2Non-Lndian category includes Negro, Spanish-Surnamed, Oriental
and White.



Table 9

Grade Leval distribution of GS Employees Navajo
Area Office: As of June 1972

Indians Non-Indians
2

G ade Totals Number Male Female Number Mal- Female

1 95 95 31 64 0 -
..

2 38 38 13 25 0
3 573 557 130 427 16 6 10

4 1091 999 240 759 92 23 69
5 301 205 9i 114 96 43 53
6 95 77 37 40 18 8 10
7 166 .7 48 29 89 38 51
8 0 0 -- 0
9 1006 145 59 86 861 427 434
10 10 0 -- 10 8 2

11 254 60 42 18 194 146 48
12 112 28 27 1 84 76 8

13 39 8 7 1 31 28 3

14 22 3 3 19 18 1

15 1 1 1 " 0
16 0 0 ..- 0 ..-

TOTAL 3796 2293 729 1564 1503 817 686

SOURCE: G rade Level Distribution by Minority and Sex, Bureau
of Indian Affairs,_,Pbueuercue. New Mexico Area As of 6/30/72

1
Includes total area office employment (both Indian and non-Indian).

2
Non-Indian category includes Negro, Spanish-Surnamed, Oriental
and Whice.



Te.ble 10

Grade Level distribution of GS Employees Phoenix

Grade

Area

Totall

Office:

Number

As of June 1972

Indians
Male Female

Non-Indians
Number...JIale

2

Female

1 45 45 20 25 11M WWI 111

2 7 7 6 1

3 90 82 30 52 8 8
4 183 155 51 104 28 10 18
5 198 140 73 67 58 17 41
6 18 15 10 5 3 3
7 72 46 37 9 26 13 13
8 7 5 4 1 2 1 1

9 279 59 42 17 220 101 119
10 8 1 1 7 7 MIID

11 144 34 25 9 110 95 15
12 109 14 12 2 95 86 9
13 26 4 4 22 22

14 31 8 8 23 23
15 2 2 2 emir. .111.111

#06

16 OEM .1.

TOTAL 1218 617 325 292 601 374 227

SOURCE: Grade Level Distribution by itumajamjlLaslbutpas
of Indian Affairs. Albucuereue. New Mexico Area - As o:7 6/30/72

1lncludes total area office employment (both Indian and non-Indian).

2Non-Indian category includes Negro, Spanish-Surnamed, Oriental
and White.
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Profile of

STATE A :;ENCIES

New' Mexico' s Stott AspnCl es
Table 11

z )
0

4 MEDIAN

Y,1
EDUCATION LEVEL

<
0

Is
5

CONIMISSON ON AGING
ALCOHOLIC arvERAGE CONTROL.
ALCOHOLISM COMMISSION
ARTS COMMISSION
ATTORNEY GENERAL
STATE AuOITOR

AviATI
AUT0mA DATA PROCESSING

BANIVNG DEPARTMENT
eARUER EXAMINERS 80/4190
CARI&ETMGLEY 110SPITAL
C14IL & YOUTH
CW IL DEFENSE
CONSTRUCTION LICENS4NG MAROS
CCRPORATiON COMMISSION
OEPARTmENT Or CORRECTIONS
COSMETOLOGY BOARD
DEPARTMENT OF OEVELOPMENT
CRY CLEANING BOARD
DEPARTMENT OF EDUCATION
OCIAND CF EDUCATIONAL FINANCE

riptATIONAL RETIREMENT BOARD
crepAewr SECURITY COMMISSION

STATE ENGINEER
ENGPIEER a LAND SURVEYORS
STATE FAIR
DEPT. OF FINANCE 2 ADMINISTRATION
FORESTRY DEPARTMENT
GAME & FISH DEPARTMENT
HEALTH & SOCIAL SERVICES
HIGHWAY DEFA1,TmENT
DEPT. OF HOSFI PALS & INSTITUTIONS
HuM4N RIGRTS COMMISSION
INDIAN AFFAIRS COMMISSION
INTER-TRIBAL CEREMONIAL ASSOC.
INVESTMENT COUNCIL
LABOR & INDUSTRIAL COmMISSION
LANG OFFICE
LAW ENFORCEMENT ACADEMY
STATE LIBRARY
1-10VEriEn.PETRaLzum GAS COMM.
LlvESEK BOARCI
AMNFONER PLANNING
MeStAL

Mr es
INERS SOA1D

INspece
TRANSPORTATION

auk CF NeW MEXICO
SING t70Ate0

SEAVAllom COMMISSION
ORB ACC434/01510 COMMISSION
iNcoLm c.oion-so Mir4VAIIAL
6 ACCAE4TION coMAUSsum

:TA Fr PERSONNEL e.,..
r 6PPONSAL

y goAR.0
,116. OFFICE

u LIC COIPLOYEES RETIREMENT
11

biNEu AuENT
QVIC.f CM:MISS:ON

A
G CCAAM15510t4

CryAN54.irAVONS
AL ESTATE mpussiom

eecolcs a AR(241VFS COMMISSION
Miaow CP REVE7aUE
5ec;cterAfi OF STATE
SOIL a wA en. cortseRvATIoN

VFUP
CREAL

WAND
IC SAFry COMMISSION

S PRO:CRTY

_STATE TREASURER
TER.ANs SERVICE COMMISSION

114/6 APniOVAL COMMITTEE

AU-ACENCIESI

1g3 YEARS
12Th GR,AorCC

COLLEGE

34 12TH GRAD T
32 3 YEARS OF COLLEGE
47 4 YEARS OF COLLEGE
45 3 YEA1=EF COLLEGE
35 12TH
30 12TH
40 2 YEAS op COLLEGE
41 12TH GRADE
26 12TH °RACE
31 12TH GRADE
39 3 YEARS OF COLLEGE
42 12TH GRADE
32 12TH GRADE
as srni GRADE
IS 18TH GRACIE
83 1 YEAR OF COLLEGE
SS MTN GRADE
89 1 YEAR OF COLLEGE
ID 4 YEARS OF COLLEGE
34 I YEAR OF COLLEGE
37 1 YEAR OF COLLEGE
33 3 YEARS OF 03u-EGE
30 12Th GRADE
33 11TH GRADE
30 12TH GRADE
57 2 YEARS OP COLLEGE
aa 1 YEAR OF COLLEGE
37 2 YEARS OP COLLEGE
33 12TH GRADE
28 12TH GRAOE
37 1 YEAR OF COLLEGE
39 4 YEARS OF COLLEGE

12TH GRADE
30 2 YEARS OF COLLEGE
35 12TH GRADE
34 12TH GRADE
43 2 YEARS OF COLLEGE
30 1 YEAR OF COLLEGE
35 12TH GRADE
36 12TH GRADE
44 3 YEARS OF COLLEGE
23 12TH GRADE
45 12TH GRADE
32 12TH GRADE
27 12TH GRADE
27 I YEAR OF COLLEGE
27 12TH GRADE
34 12TH GRADE
31 1 YEAR OF COLLEGE
24 11TH GRAOC
26 12TH GRADE
37 12TH GRADE
45 12TH GRADE
43 YEARS CF COLLEGE
37 12TH GRADE
81 12TH GRADE
49 12TH GRADE
so 12m GRADE
1112 111Th GRADE
43 12TH GRAD:::
Re 12TH GRADE
38 12TH GRADE
67 12TH canoe
29 1 YEAR CF COLLEGE
30 12Th GRADE
28 12TH GRADE

13TH GRADE
37 12Th GRADE
32 12TH GRADE
35 12TH GRADE
40 4 YEARS OF COLLEGE

Oa 12TH GRACE

0
14;15
1.532
2620

ft::
Scip

3
2 - 7
4 - 11
1 - 11
2 - 2
1 - 5
3 - 0

51
42
49
51
33
37
31

.041 4- 7 30
5310 5 - 1 45
$020 10 - 7 44
$410 6 - 0 43
S055 1 - 4 34
$609 s - 47
Sow 0 - O 40
6617 O - a 41
SS55 a - a 39
6493 1 10 81
$040 8 - 8 84
!MI 7 - 1 88
$592 I 11 59
504 - 2 36
$629 4 - 1 33
5618 6 - 9 aa
inn 0 - 1 43
5482 7 04
9548 6 - 62
2502 3 - 4 40
5524 4 - G 37
$687 9 - 4 39
5535 6 - 2 40
$551 7 - 2 40
3.434 4 - 10 40
$782 1 - 1 32
5905 1 - 0 40
$512 6 - 1 45
5972 8 - a 37
S047 0 - 4 37
0535 6 - 5 43
3755 0 - 10 47
5510 5 - 39
5645 11 - 2 51
5305 6 - 8 45
f.,917 0 - 5 33
3457 9 - 7 41
$770 7 - 4 43
5478 2 - 10 40
5425 3 - 6 38
$594 3 - 6 34
5526 I - 0 38
5734 11 - 3 43
5003 4 - 4 32
$498 4 - 5 47
S433 3 - 10 42
S693 1 - 9 30
5678 - 6 45
8104 I - 4 35
5849 - 0 39
1617 6 35

61,075 7 62
5634 1 - 6 45
0642 0 10 64
57215 I - 0 37
5.422 0 34
3.585 3 - $3
3.581 - 40
$557 1 - 2 35
5505 3 - 26
$451 O.- .0 37
$910 1 1 47
$733 2 - 10 41
5673 8 - 45
3.545 7 -; 10 44
SOO 6 - 6 96

SLOB 5 - 7 te2

SOURCE: Minority Groups in State Government: A report to the Governor
by the Nevi Mexico State Personnel Board 5l972) Table 8 n.18



Table 13
_mthly Salaries of New Mexi.:o State Employees By Ethnic Group

1971

Monthly Salary

All
Grottos Arlo

Spanish

Surnamed
American
Indian Nero

Other Or
Unreported

Hourly Employees 3.17. 3.3% 2.6% 9.1% 11.5% 17.4%

Under $400 Per Month 29.9 16.8 39.4 33.3 52.9 39.1

$400-$499 Per Month 19.6 14.8 23.1 26.3 11.5 13.0

$500-$599 Per Month 14.5 16.1 13.3 15.2 5.7 17.4

$600-$699 Per Month 13.2 17.8 10.1 6.6 12.6 4.3
$700-$799 Per Month 6.6 9.7 4.5 5.1 1.1 MOD

$800-$899 Per Month 3.6 5.4 2.3 2.0 2.3
$900-$999 Per Month 4.0 6.5 2.2 1.0 2,.3 4.3
Over $999 Per Month 5.4 9.6 2.5 1.5 0 4.3

Total Percent 100.0% 100.0% 100.07 100.0% 100.07. 100.0%

SOURCE: Minority Groups In State Government: A report to the Governor
by the New Mexico State Personnel Board (1972) Table 5 o.10



Table 14

Percentage of Classified Employees, by Ethnic Group and Sex,
Above the Median Salary Range for their Agency-1971

STATE AGENCIES

8
V
0

<

O

O
7

LL

COmM:SSION ON AGING 507.041
ALCOHOLIC OEVERAGE CONTROL
ALCOHOLISM COMMiSSICN 40.5%
ARTS COMMISSION
ATTORNEY GENERAL 45°7.40%%

STATE AUOITOR 44.0%
AUTOMATED DATA PROCESSING 60.0%
AVIATION COARO

5°BANKING OEPARTmENT 40 . 0t 21%

GARBER EXAMINERS 0%
CARFUE TINGLEY HOSPITAL 44.4%
CHILOREN 5 YOUTH 50.0%
CIVIL DEFENSE 33.3%

CORPORATION COMMISSION 40.6%
CONSTRUCTION LICENSING BOARDS

40.6%
OEPARTMENT Cg CORRECTIONS 37.6%
COSMETOLOGY BOARO 50.0%
OEPARTMENT OF OEVELOPMENT 60.0%
ORY CLEANING BOARO

0OEPARTMENT OF EOUCATiON 48.4r;
BOARD OF EDUCATIONAL FINANCE 50.0%
EOuCATIONAL RETIREMENT SOAR° 48.1%
EMPLOYMENT SECURITY COMMISSION 49.5%
STATE ENGINEER 42.6%
ENGINEER & LANO SURVEYORS 33.3%
STATE FAIR 44%
DEPT. OF FINANCE & AOMINISTRATION 43.5%
FORESTRY OEPARTMENT 37.5%
GAME & FISH OEPARTMENT 47.1%
HEALTH & SOCIAL SERVICES 39.3%
HIGHWAY OEPARTMENT 47.0%
OEPT. OF HOSPITALS & INSTITUTIONS 49.0%
HUMAN RIGHTS COMMISSION 33.3%
INDIAN AFFAIRS CO.v.mISSION
INTER-TPIEAL CEREMCMIAL ASSOC.
INVESTMENT COUNCIL 40.00:
LABOR b INOUSTRIAL COMMISSION

%
42.9%

LANO °FACE 43.2
LAW ENFORCEMENT ACADEMY 42.0%
STATE LIBRARY 42.3%
LIQUEFIED PETROLEUM GAS cOmM. 20.6%
LIVESTOCK GO/AD 31.5%
MA POWER PLANNING 60.7%
MEOICAL EXAMINERS BOARO 50.0%
MIKE fi4SPECTORS 10.2%

VR TRANSPORTATION 37.0%

f/ USING BOARD _,

(WOK VEHICLE DEPARTMENT 48.5%
SEAM Or NEW MEXICO 48.0%

3403:83%;4OIL CCA15eeviTT1011 COmmiSSION
21.111- c 645 *GoalWriolo

I-MC.0Ln MOOTS, MEMOR;AL
)61;172g $ efeeeAriai commissm...

1PF FERSoroJEL BOARD
A BOARD

pER / APPAISA

33.3%
43.6%

43.1%
42.5%

rtA#46y BOARD
ANNIN

R L
G OF F ice

Pi crrhsiNc AGENT.

ewPLOYeeS RETIREMENT
P a C SEAVics CON4MISS;asl

50.0%
50.0::

il;r; ooMMISSION 267001;:.

k,m010 CoW44UNiCATIONS
33.3%R6AL. ESTATE cammussioNireps P. Aitc.kives COMMISSION 47.4%

11 .EA0 OF Rave/Ara

URPLVS PROpER:ry

45.1%
erPSTARY OF STATE
eil. & WATER CONSERVATION

'7X APPEAL 130AAID
TRAFFIC SAre're COMMISSION
STATE TREASURER
vtTE12A146 SERVICE COMMISSION
ATER:ANS APPROVAL COMMITTEE

40.0% (6.7% -
07. 40.0% -

54.6; 27.3% - 0%
50.0% - - -
77.0% 22.2% - 0% -
60.0% 35.0% - .. -
92.3 % 39.2% -- 60.0%
75.0% 0% .. .

- 0% - -
53.9% 30.0% '' -

100% 25.0% -
25.0% 50.0:
4.9;:. 0% -

87.5% 41.5% - - -
43.4% 35.7% 25.0% 25.0% -- 50.0% - - -
60.7% 41.4% - -

0% - -
61.9% 31.9% 60.0% 0%

100% 33.3% - -
50.0% 46.4% .. .
63.7% 43.1% 26.0% 20.0% 26.6%
52.7% 14.6% - ..

0% 60.0% -
75.0% 0% 0% -
73.3% 30.0% 100% -
53.8% 10.2% - - -
53.6% 21.0% 0% - 0%
65.9% 20.4% 6.4% 23.3% 0%
62.4% 30.8% 23.3% 22.2% 60.0%
66.2% 42.4% 67.1% 60.0% 0%

0% 60.0% - -
- 0%
- - .

100% 25.0% -
1 oc% 27.3%

68.4% 37.0% - 0% 0%
33.3% 100% -
64.1% 26.1%
20.0% 50.0% -
31.6% 30.0%

- 66.7%
100% 0% - -

14.3% 25.0% - ft
,33.9% 38.0% 66.7%
40.1% 49.0% 66.7% 0% 0%
5:3.0% 20.0 60.0%
50.0% 0% -
60.7% 26.7% " ' -

100% 37.5% -
33.3% 0% - -
61.5% 40.0% 0% 0% -
86.4% 20.6% 60.0% -
50.0% 0% - - -
5a.6% 254% 60.0% - -
60.7 % 33.3% 0%

100% 47.6% 100% - -
62.5% 0% - - -
61.3% 16.7% - - -

0% - -
27.0% 20.0% .

- 33.3% - -
66.7% 30.0%
66.1% 31.0% 0 % 33.3% 0%

60.0% - -
0% - -

60.0% - -
- -

45.5% 33.3%
50.0% 100%
45.4% 0%

40. 0% 66.7%
08.4% 60.0%
16.0% 0%

0% 0%

0%
33.3%
20.0%

0%

100% 20.07'.
41.7% 25.0%
65.0% 13.0%

50.0%
66.7% 14.3%
61.1%
77.1% 17.2%

60.0;7
65.7% 0%

32.0% 47.17;
66.7% 33.37:
25.0% 60.077
6.1%

72.0% 35.0;:
42.4% 20.1%

. 50.0%
53.0% 44.4::

70.6 % 52.6%
51.0%

100% 30.0:4
63.0% 32.1%
60.0% 3.2%

33.3%
37.5% 100%
43.2% 44.1%
45.0%
52.5% 21.0%
53.4% 30.7%
47.7% 56.7%
52.3% 45.9%
50.0% OA

0::

100% 0%
71.4:: 14.3::
52.6% 24.9%
60.0%
30.4% 47.11%

0% 66.7;;
35.9% 0%

100% 0::
50.07.

25.0%
41.4% 17.O
73.1% r-0.0%
41.3% 59.1%

33.3%
90.0% 4.6.3
01.5% 16.7%

0% 14.33.
44.0% 75.0;
62.6% 22.9%
50.0%
66.7% 4.5%
58.3% 1801%
57.1% 40.0%
71.4% 3;7

100% 40.0%

31.8% 0:;
33.3%

50.07. 42.9%
67.07 15.4.7.
50.0% 44.4*

100%
57.1% 50.0%

100% 0%
0% 44.4%

7.7% 26.6%
0% -

ALL AGENCIES. 49.0741 66.11.,4 34.0'A 02.0% 21.0% 25. 0% OA% 3D.3%

SOURCE: Minority Groups in State Government: A report to the
Governor by the New Mexico State Personnel Board (1972) Table 9 D.19



Table 15

Education Level Of State Employees, By Ethnic Group: New
Mexico

Grade Completed
All

1

Groups Analo
Spanish
Surnamed

American
Indinn Nearo

Others Or
Unrenortec

9th Grade 89.1% 94= 85.0% 81.36 91.7% 86.3%
10th Grade 86.5 . 93.2 81.6 78.3 90.6 --

11th Grade 82.3 90.7 76.2 73.2 84.9 --

12th Grade 78.7 88.5 71.5 69.1 80.3 82.4
1st Yea: of College 37.2 56.1 23.3 23.4 38.9 41.2
2nd Year of College 29.7 48.3 16.1 16.3 26.3 23.6

3rd Year of College 23.9 40.8 11.6 10.7 21.7 --
4th Year of College 20.4 36.1 9.0 7.1 17.1 11.6
1 Year of Graduate Study 8.0 15.2 2.7 2.5 5.6 --

2 Years of Graduate Study 5.1 9.8 1.6 1.5 4.5 --

3 Years of Graduate study 2.6 4.9 0.9 1.0 3.4 5.9

4 Years or More 1.5 2.7 0.6 0.5 1.1 --

SOURCE: 144 itrrr tyfitauusjmStateftwisrornert : A renort to the Governor
by the New Mexico State Personnel Board (1972). Table 6 n.13

1
Percentage of each group having completed indicated level or higher.
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Grout)

White
Black

Table 17

Ethnic Breakdown of Total Employees Employed By
Arizona State Agencies 1969-1971

Mexican
American
Oriental

19 69 19 70

Total Percent Total Percent
17,800 87.2 17,653 87.6

719 3.5 733 3.6
1,401 6.9

19 71

Total Percent
23,483 87.2

909 3.4
American 1,308 6.5 1,943 7.2
Indian 358 1.7 306 1.5 418 1.6

142 .7 156 .8 165
Total 20,420 100.0 20,156 100.0 26,918 100.0

SOURCE: ytnority Group Employment in Arizona State Agencies. Arizona
Civil Rights Commission, Phoenix, Arizona 1969, 1970 and 1971 editions.



Table 18

OCCUPATIONAL GROUP OF Emoyets IN EACH STATE ACENCy(1174)

The employees in Occupational Group 1 and Occupational Group 2 for each state
agency are listed below. If a single set of figures is found to the right of any
given agency, it indicates that particular agency has employees only in CC-1. If

two sets of figures are found to the right of the listed agency, the upper figure
represents those employed in OG-1 and the lower figure represents those employed
in OG-2.

For examples

Corporation Commission 100 84 3 13 (OG-1 only)

Surplus Property Agency 5 5 OG-1)
-6 4 1 1 (OG-2)

AGENCY

Total 'Alite Black
Mex.

Amer. Indian Oriental....--

1. Accountancy Board 11 11 0 0 0 0

2. Aeronautics Department 17 17 0 0 0 0

Agriculture & Horticulture 176 169 1 4 1 1

. Apprenticeship Council 16 16 0 0 0 0

. At-Liana State University 4,522 4,133 120 177 25- 67

623 507 34 75 4 3

Arts & Humanities Commission 16 16 0 0 0 0

. Athletic Commissieui 4 2 1 1 0 0

7 0 2 5 0 0

8. Atomic Energy Commission 23 21 0 2 0 0

9. Attorney General 67 62 0 5 0 0

10. Auditor General DID NOT REPORT

II. Banking Department 21 21 0 0 0 0



AGENCY Total White Black

Mex.

Amer.

American
Indian Oriental_

i2. Barter.Eaamlners Board 4 4 0 0 0 0

13. Office of State Chemist 8 8 0 0 0 0

3 2 0 1 0 0

14. Chiropractic Examiners 3 3 0 0 0 0

15. Civil Air Patrol 2 2 0 0 0

16. Civil Rights Commission 16 5 5 4 2 0

17. Coliseum b Exposition 38 35 2 1 0 0
23 13 5 5 0 0

16. Registrar of Contractors 27 27 0 0 0 0

3 2 1 0 0 0

19. Corporation Commission 92 80 1 11 0 0

20. Department of Correction,
Headquarters 81 74 2 4 0 .0

(a) Alpine Conservation Center 19 19 0 0 0 0

(b) Arizona Girls School 26 '24 0 1 1 0

,19 16 2 1 0 0

(c.) Arizone'Youth Center 53 46 3 4 0 0

7 6 1 0 0 0

(cr) Industrial School, Ft. Grant 73 68 1. 4 0 0

68 61 1 6 0 0

(t) Pardons 8 Paroles Board 5 4 0 1 0 0

(#) State Prison, Florence 88 73 0 14 1 0

246 190 10 44 2 0

(g) Safford Conservation Center 17 16 0 1 0 0

1A. Cosmetology Board 8 8 0 0 0 0

3 2 1

Aft,

3.

Court of Appeals, Division 1

Court of Appeals, Division 2

18

12

16

11

1

0

1

1

0

0 .

0

0



AGEWCY .Total 1412-4.

/OLX

Amer.
Amtr4JA0
indi. t Orient-A

24. Credit Union 18 14 1 3 0 0

2>. Crippled Childrens Hospital 103 93 3 7 0 0

48 22 11 12 3 0

26. Dairy Commission 4 ...4 0 0 0 0

27. Deaf & Blind School . 23' 23 0 0 0 0

36 25 2 9 0 0
. .

28. Dental Board. 8 8 0 0 0 0
1.

29. Economic Planning & Development . 70 64 0 4 2 0

30. Education Department 354 235 25 51 39 4

49 1 15 14 19 0

(a) Vocational Rehabilitation 172 161 3 6 1.

31. Egg Inspection Board 10 10 0 . 0 0 0

32. Employment Security Commission:

W Employment Service 598. 381' .. 63 106 44 4

(b) Unemployment Compensation 346 '312. 9 19 4 2

12 :A 8 3 0 0

33. ,3 Tax Department 11 11 0 0 0 0

'3T. F;Akrice- Department
. i i 107 101 1 5 0 0

35. crlikt & Vegetable Standardization 20 20 0 0 0 0

'34, Funeral Directors & Embalmers 4 4 0 0 0 0

'51 gorse. 8 Fish Department 219 213 2 3 1 0

30 28 .0 1 1 0



AGENCY Total White Black
Mex.

Amer. Indian ')rientaL

36. Governor's Office 23 16 1 1 2 0

(a) Civil Defense, Emergency 14 14 0 0 0 0

Planning

(b) four Corners Regional DID NOT REPORT

(c) Economic Opportunity Office 8 2 1 3 2 0

(a) Highway Safety Coordinator 8 8 0 0 0 0

(e) Manpower Planning 12 10 0 0 2 0

39. Health Department 258 2.60 3 10 3 2

(a) Air Polution Advisory 27 26 1 0 0 0
Council

40. Health Planning Department 21 21 0 0 0 0

Ill. Highway Department 2,.837 2,474 40 292 18 13

1,440 1,175 25 182 56 2

42. State Hospital 630 582 27 20 1 0
224 158 43 21 2 0

A. Indian Affairs Commission 11 4 0 0 7 0

44 'Industrial Commission 118 107 0 9 2 0

0. Industries for the Blind 11 10 0 1 0 0

A. Insurance Department 46 44 1 1 0 0

47. Junior Colleges Board of 19 19 0 0 0

Directors

48. Justice Planning Agency 28 26 0 1 1



Mer.

AGENCY Total White Black Amer. Indian Oriental

49.

50.

Land Department

Legislature:

(a) House of Representatives

56 51 0

TOO BUSY TO REPORT

5 0 0

(b) Legislative Council 21 19 0 1 1 0

(c) Senate DID NOT REPORT

51. Library & Archives & Extension 75 69 0 1 5 0

Service 1 0 1 0 0 0

52. Liquor. Department 15 15 0 0 0 0

53. Livestock Sanitary Board 34 .31 0 1 1 1

130 116 0 8 6 0

5

rr

Medical Examiners

Mental Retardarion:

10 10 0 0 0 0

(a) Central Office, Phoenix 17 17 0 0 0 0

(b) Childrens' Colony, Coolidge 186 174 6 5 1 0

432 288 77 59 7 1

(e) Training Program, Tucson 18 18 0 0 0 0

A. Mine Inspector 11 8 0 3 0 0

37. Mineral Resources. 14 14 0 0 0 0

ig Motional Guard 26 24 0 2 0 0

42 29 1 12 0 0

39. Naturopathic Board of Examiners 3 3 0 0 0 0



AGENCY Total White
Mex.

:flack Amer. Indian Oriental

60. Northern Arizona University 786 745 4 17 15 5
146 41 18 61 26

61. Nursing Board 19 18 1 0 n 0

62. Oil & Gas Conservation Commission 13 13 0 0 0 0

63. Board of Dispensing Opticians 6 6 0 0 0 0

64. Optomegry Board 3.5 3.5 0 0 0 0

65. Osteopathic Board 7 7 0 0 0 0

66. Outdoor Recreation Coordinating 7 6 0 1 0 0

67. State Parks 69 66 2 1 0 0

68. Personnel Commission 76 60 7 8 0 ,
4

69. Pesti:ide Control Board 12 12 0 0 0 0

70. Pharmacy Board 13 13 0 0 0 0

71. Physical Therapy Examining DID NOT REPORT
Board

70, Pioneers' Home, Prescott 20 19 0 1 0 0
69 54 0 15 0 0

73. Podiatry Examiners 3 3 0 0 0 0

71. Power Authority 10 10 0 0 0 0

7$. Prescott Historical Society 24 24 0 0 0 0

74). Property Tax Appeals Board 5 5 0 0 0 0

77. Property Valmation 93 87 2 4 0 0



AGENCY Total White Black Amer. Indian Oriental

Psychology Board 5.5 5.5 0

79. Public Buildings Maintenance 26 23 1 2 0 0
83 45 22 16 0 0

80. Public Safety Department 351 333 1 17 0 0
512 474 8 25 5 0

8i. Racing Commission 25 25 0 0 0 0

82. Real Estate Department ..1 30 0 1 0 0

83. Regents Board of Budget Office 19 19 0 0 0 0

84. Research Coordinating Unit DID NOT REPORT

85. Retirement Systems:

(a) Public Safety Personnel 6 6 0 0 0 0

(b) State Employees & Teachers 50 50 0 0 0 0

86. Secretary of State 13 12 0 1 0 0

87. State Companion/on Fund 474 432 7 31 4 0

10 8 1 1 0 0

88. Supreme Court 28 28 0 0 0 0

(a) Bar Association 22 22 0 0 0 0

89. Surplus Property Agency 11 11 0 0 0 0
3 1 0 2 0 0

90. Tax Commission 261 241 6 11 3 0

91. Technical Registration Board 12 12 0 0 0



AGENCY Total White Black

Mex.

Amer. Indian pricutel

92. Treasurer 11 9 1 1 0 0

93. Tuberculosis Sanitorium 75 69 1 4 1 0

67 43 15 6 3 0

94. University of Arizona 5,925 5,573 63 185 45 59
965 599 137 202 24 3

95. Veterans Service Commission 28 25 0 3 0 0

96. Water Commission 24 24 0 0 0 0

97. Weights and Measures 8 8 0 0 0 0

98. Welfare Department 904 788 18 69 29 0

54 38 5 9 2 0

litnortnAri.zonaSsattiGro
Agencies. Arizona Civil Rights Commission (1971)
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Table 20

City of Phoenix

Departmental Ethnic Breakdown By Job Classification
August 29, 1971

Prepared by:
Phoenix Human Relation Department, Phoenix, Arizona

I



Dote: 8:29:1.

DEPARTtigNT

Total
AIRPORT

Anglo Negro Mexican American
American Indian

Oriental

Administrative 6 6

ProtessIonal 6 6

Technicians 6 6

Office a Clerical 9 8 1

Craftsman-Skilled 18 14

Operative
SenUk Bled 38

6

26

1

1 11

5Laborers- Unskilled

Service V/orkers 47 27 13 7

Supervisory 11 6 1 4

TOTAL 147 100 15 32

BUDGET and
RESEARCH Total Anglo Ne gro Mexican

American
AmericaS

_illaciti____
Oriental

Administrative 2 2

PneeSsIonal 13 12 1

Technicians 13 10 1 2

Office & Clerical 5 5

Craftsman-6K1I! sd

Operati vo
_..,5feikstateci_-

Laborers-Unskilled
1

Sery ce Worters

SypervistRY 1 1

TOTAL 34 30 1 3

EitilLDIN4 AND
1.0Jiiirtil .SAFEry Total Anglo Nero Mexican

American
American

Indian Orional

AdmInistratiVe
I 5 4 1

P tbfess I onvl 10 8 1 1

Technicians I I

Office & Clerical 23 19 1 .'''
Crtlitspgr.Okli led 84 60 1 3
°per:A.31/e,

--..tv&ittl:#Alred I 1 1

Labor"; a-Unskilled I

Service Workers 24 23 1

Su?ervlsory 10 10.

TOTAL 138 124 5 9



Dote:

DEPARTMENT

8-29-7 1

CITY COURT
Total Anglo Negro Mexican American Oriental

American . Indian
Administrative 6 7 1 i

Professional

Technicians

Office & Clerical 51 45 3 3

Craftsman-8)0110d

Operative
Semi-Skilled

Laborers-UnsltIlled

Service Workers

Sypervisory 3 3
I

TOTAL 62 55 4 3

WIC PLAZA Total Anglo Negro Mexican
mericrn

iAmerican
! Oriental

Indian

Administrative. I 2 2

Professional 2 2
I

Technicians

Office & Clerical 1 1

Oraftvottn'SkIllid

Operative

Laborers-thtskille4

Service Wor KerS

Supervlboty 1 1

Tam. 6 6

CligINEERPIG Total Angle Negro Nexiceg
Aericanm

American Oriental(Mien

Adm:ntstrati vs I 15 14 1

Professional 23 21 1 1

Technicians 159 131 1 26

Office 4 Clerical 22 22

Craftsmen-6 ed
ve

S I-

L9borors-Uneklliod

Service Workers

Supervisor, 1 1

TOTAL.
220 189 1 27 3



Doe: 8-2C-71

OEP ARTMENT

I Total
FINANCE

Anglo Negro Mexican
American

American ! Oriental
ledlan I

Administrative 8 0 2 1 I

Professional 36 34 1 1
I

Technicians 1 1
I

1

Office & Clerical 51 42 9

Craftsmen -5M It ed

Operative
-SKillect

4 3 1_kin'
Labe rers-Unski tiled

Service ViorkerS 3 3

Supervl sexy 5 5

1 13 r--TOTAL 113 I 99

FIRE Total

13 13

Negro Mexican
American

American
!ninon

°death!

Administrable

professional

Tectinicl arts

Oftico & Clerical 10 8 1 1

Cractsman-ZAi I le 4

operative
sgalzrktgorl
Laborers-Unskilled

Service Workers 415 392 6 17

TOTAL

131 113 1 12

574 533 8 30

HUMAN RELArletts Total Anglo ,,
Ne9c- leViCan I AM°11CC3 OrientalAmerican I Indian

AarnInistrative, 1 2

Professional. 3 1

rechniclona

Office & Clerical 2 2

mett-S1:11 ler)
Ii

%Zed
i

Laborers-Unskilful

Sery I c o Worterp

Sispervisory

TOTAL
6 2 1 3

I.



Dow 8 -29 -71

DEPARTMENT

LAW Total Anglo Negro Mexican
Arncrican

American Oriental
Indian

_

Adminisrrative 7 7

Professierral I 18 16 2

Technicians

Office A Clerical 14 8 IJ 6
Creetstnal-Skillect
Operative
Semi-Slated

Laborers-thIskil lac/

Service Wert:aro 1 1

Supervisory 2 2

8
r

TOTAL 42 34

LEAP Total Anglo Nogro Mexican
American

American
ineirn

Oriental

Administrative 9 I 4 4 1

Profs ona: 22 13 4 5

Technicians 2 1 1

Deuce g clerical 63 16 29 19 2

Craftsman -Skil led

_lfmtltvzssL_
Laborers-UnskIllecl I I

Service WerOJS

Supervisory 3 2 2

TOTAL 106 37 39 28

ii.teRmty Total Anglo N egro nMexican
A lean...rn mean

American
inclicn Oriental

Metinistrativo 12 12

Professional 34 34

Technicians 20 I 20

Office a Clerical 07 60 8 18 1

Craftsmen-Skilled
Operat vl o
S__1-ficlited

4

Latorers-Unsicl!led

Service Workers

Sttlervlsory 3 2 1

T0TAl_.
164 133 9 21



Date: 8-29-71

OEPARTMENT

MAINTENANCE
SERVICE

Total Angio Negro Mexican I

American
American

Incijan

.

Oriental

Administrative i 8 1 8

Professional 1 1 4

Technicians a 6 I 1 1

Office & Clerical i 27 25 I 1 1

Crattsman-Skilled 124 103 14 2

Operative
Skire-sktiPUL_

21 8 I 4 9

. Laborers - Unskilled 43 25 j 0 12

Service Workers

Supervisory

93229
37

23

33 g2 1

2 3 1

TOTAL
L

354 241 47 62 3
f

1

MANAGER Total Anglo Negro Mexican
igterlom_

American
Indian

Oriental

Administrative j 8 7 1

Professional 8 8'

Technic lent) f 2 1 1 [',Pm....

OCI ICre & Clerical I 9 6 1 2 .

Craftsman-Skilled I

jOperative.

Laborers-Unskti leg I

Service riarkers_i
1 2Sepery Wsory______!___

TOTAL I 29

[ 2

24 3 2

taxa SAW' I
INFO Ati014 1 Total Anglo Negro

htsnican I American
American i inciinn Oriental

Mal nistrattve 1
1 1

Prefeierlal 1 11n 11

Technicians 1 24 22

Office & Clerical
1 26 23

Craftsman-Skilled
Operative I

Sefili-W.Ue4____I

Laborers-Unskilled I

Service Wnvkers

SaervIng

TOTAL

1 2 2

I

i
64 59



Dote:

pEPARTNONY

8-20-71

Total
POLICE

1 Anglo 1 Negro Mexican
American

American
Indian

Oriental

Administrative 61 59 1 1

Professional 20 17 I3

Technicians 4 4

Office & Clerical
141 114 3 23 I 1

Craftsman-Ski lied

Operative
SsmlasinAL__
Le:borers-Una Wed

Service Workers 890 837 17 35 1

Supervisory 132 125 1 6

TOTAL 1248 1156 22 68 1 j 1

PUGLIC
HOUSING

Total Anglo Negro Mexican
American

American
Indian

Oriental

Administrative 1 1

Professional 10

Technicians

Office & Clerical 11 8 3

Craftsman-5411 led 15 5 10

tivOperaskleed_ZeinE
Laborers-Unskilled

14 2 5 7

I 6

.5er/ice Workers

Stipervlsory 4 1 1 2

TOTAL, 61 14 17 30

REAL ESTATE Total Anglo 1 Negro
I

c
A
Me

me
xirian

can
AicanAmerican Oriental

Administrative 4 3 1

protess focal
4 4

Technicians 55 43 4 3

Office & Clerical 19 15 1 3

Craftsman-SkIlleti
opeTiti vo
Saul-S(11104 1

..

Laborers-Unskilled
r

Service Workers

Supervisory 8 5 3

TOTAL
. 91 75 5 11



Dote: 8-29-71

DEPARTMENT

SANITATION rota! i Anglo Negro Mexican
American

American
Indian

Oriental I

Aehe;nistrative 4 4

Professional 1 I 1

Technicians 1 1

Office & Clerical 3 1 2

Craftsmen-Skilled 29 19 2 8

Operative
Senj-Slillied

Laborers - Unsullied

258 33 75 150

9 3 6

Service 'Norkers 2:73 30 04 188 4

Supervisory 44 33 4 7

TOTAL 605 122 158 311 4

STREET
MAINTENANCE

Total Anglo Negro Mexican
American

American
inelr.n

OCentai

Administrative 2 I 2

Professional 3 3

Technicians 5 4 1

Office & Clerical 13 12 1 1

CratSIOn-Skitted 26 15 2 9

Operative-ArlrI6SKIlf4._____
Laborers-tinokti fed

169 23 29 110 2

22 4 I 8 10

Service Workere

Supervisory 45 29 3 12

TOTAL 285 97 42 142 3 1

TRAFFIC
--eirdateRIN6-1.--

Administrative
Iii

F Total 1

3 I

An 1
9 °

,,
Negr"

Manican
American

American
Indian

r,;,,,,,--"
Professional 7

I 7

Technicians 14 14

Office & Clerical 5 5

Craftsman-Skilled I%MI& r 23 3 20

Laborers-Unskilled 1

Service Workers

Supervisory 13 4 9

TOTAL 35 29



Dote: 8-29-71

DEPARTMENT

WATER AND
SEWERS

Total Anglo Negro I /lexicon
' Asnar Ion

American [ Oriental
Indian

Administrative 11 11

Professional 16 14 2

Te Chit i clans 29 I 27 1 1

Office 8( Clerical EG 60 1 5

Craftsmern-SkIlled 51 40 1 5 5

Operative
Ffloil-shillst____

181 I 33 7 60 I 25 1

LabOrers-Unsgilled 80 23 10 51 2

Service Workers 49 f 23 6 15

Supervisory 84 49 5 30

TOTAL 576 343 31 107 32 3

Total Anglo Negro Mexican
LAsierican

American
Indian

Oriental

Administrative

Professional

Technicians

Office & Clerical

Craftsmen -Ski lied

Operative
4SC09.71):11.1M____I

Loboremlincitille4 I

(Service Waters 1

Svervisary
1

'rove. I

To.ei Anglo Negro Mexican
American

American
Indian Oriental

Administrative 1

Proresslorted

Tech. ic Irma

Office & Clerical

Graff -Sicilia
fe.44ff
}.snorers-Unsiciffect

Service Workers

Arc/leery

Tt(Tiii-
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TAGALL 22
STATE OF ARilaNA

DEPARTMENT OF EDUCATION
DIVISION OP EQUAL EDUCATIONAL OPPORTUNITIES

RACIAL ANO ETHNIC STUDY OF ARIZONA PUSLIC SCHOOLS
SCHOOL EMPLOYEES. SPRING. 1972

SUMMARY FOR STATE CIO AR12GAA

SPANISH
SURNAME

OTHER
WHITE NEGRO ostaverm.

AMERICAN
INDIAN

OTHER
NONIIMITO TOTAL

RUS1NEES MANAGERS EMPLOYEES 1 140 3 0 0 0 1117

FIRARCE OFFICERS PERCENT 8.92 89.17 1.91 0.0 0.0 0.0

SECAETARJES EMPLOYEES 226 2206 23 2 2 2 2501
CLE44-STENOS. CLERKS PERCENT 9.0 88.20 0.92 0.08 1.68 0.08

1),CETZMS EMPLOYEES 96 9 1 527
HORSES PERCENT 3.23 9.12 1.71 0.19 0.57 0.19

PSYCHOLOGIST. CEMNTY EMPLOYEES 35 163 16 1 9 0 224
CA SOCIAL WORKER PERCENT 15.63 72.77 7.1 0.5 .02 0.0

sUnavuma-TamarcaT EMPLOYEES 176 1032 16 1 IV 0 1246
CAFETERIA. CUSTODIAL PERCENT 14.13 82.83 1. 0.08 1es2 0.0

ENFLOYEE-TRANSPERT. EMPLOYEES 1598 55 223 3 12. 11 7788
CAFETERIA. CUSTODIAL PERCENT 20.73 71193 2.89 0.0 .27 0.1

ASSISTANTS (PAID)... EMPLOYEES 3 189 i 0 28 0 2E3
OFFICE. LIERARY. LA8 PERCENT 13. 7.70 0.7V 0.0 11.07 0.0

MiDCS IPA10/..TEACHER EMPLOYEES 1283 2850 235 12 20 12 596
1.184.A11. ETC. PERCENT 27.92 62.01 5.11 0.26 . 0.26

NON - CERTIFIED EMPL.OFES 3303 12621 129 20 63 26 172.12

itilL EMPLOYEES PERCENT 19.61 73.33 3.07 0.12 3.68 0.15

3uPEANJOICHOCNTS EMPLOYEES 166 I 0 2 0 173
ASST. SUM. PERCENT 8.31 05.96 0.50 0.0 1.10 0.0

PIN.C1106441 [11PLOTC22 69 036 Is 3 5 1 919
MST.. ASSOC.. 9fC5 PERCENT 5.23 90.97 2.72 0.33 0.56 0.11

DIECTI:4:-OUtAPr,. EMPLOYCCS 3 787 17 1 3 546
5.40*vciofts PERCENT .02 93.03 2.01 0.12 0.35 0.7

ashISULNWNIs EMPLOYEES 5 101 3 0 2 1 Ill
Coo4PORTOrs PERCENT 6.6 90.10 2.66 0.0 1.79 0.09

G4/c0/Ma co046eLoas EMPLOYEES 6 251 9 I 2 273
PERCENT 2.20 11.9 3.30 0.37 1.7 0.73

"I(OCM2.114.4.18PAPIANS EMPLOYEES 697 16759 393 03 141 11 10117
cart Fi ei) PERCENT 3.83 92.I5 2616 0.6 0.78 0.63

Ciaiwito EMPLOYEES 795 18900 6 50 157 122 20510
ImPLOy5ES PCRCENT 3.88 112.15 2.18 0.3 0.77 0.59

arri.crics 4174 31521 977 108 791 148 37732
lark. (^ftorees PERCENT 11.00 83.56 2.69 0.29 2.10 0.39

SOURCE: RACIAL-ETHNIC Survey: Pupils and Employees - Arizona Department
of Education Division of Equal Educational Opportunities -
Spring 1972 p.34.



Table 23
Racial and Ethnic Breakdown of

By County Spring 1971:
School Employees)
Arizona

L2UnlY

Spanish
Surname

Other
White Negro

American
Oriental Indian

Other
Non -White Total

Apache
Employees 29 371 10 0 158 0 568
Percent 5.1 65.3 1.8 0.0 27.8 0.0

Cochise
Employees 172 1068 13 4 3 1 1261

Percent 13.6 84.7 1.0 0.3 0.2 0.1

Coconino
Employees 47 500 7 1 90 0 645
Percent 7.3 77.5 1.1 0.2 14.') 0.0

Gila
Employees 47 448 2 0 47 565
Percent 11.9 79.3 0.4 0.0 8.3 0.2

Graham
Employees 30 292 0 1 10 1 334
Percent 9.0 87.4 0.0 0.3 3.0 0.3

Greenlee
Employees 35 207 0 0 0 0 242
Percent 14.5 85.5 0.0 0.0 0.0 0.0

Maricopa
Employees 1112 15815 461 S- 51 12 17506

Percent 6,4 90.3 2.6 0.3 0.3 0.1

Mohave
Employees 11 558 0 0 9 1 579

Percent 1.9 96.4 0.0 0.0 1.6 0.2

11E112
Employees 27 603 11 0 110 0 751
Percent 3.6 80.3 1.5 0.0 14.6 0.0

Pima
Employees 942 5996 163 27 62 7192

Percent 13.1 83.4 2.3 0.4 0.9 0.0

TABLE 'ONTINUED



Spanish

Count Surname

Pinal
Employees 158

Percent 11.3

Santa Cruz
Employees 73

Percent 27.1

Yavapai
Employees
Percent

Table 23 (continued)

Other American Other
White Negro Oriental Indian Non-White Total

1163 38 1

83.0 2.7 0.1

196 0 0

72.9 0.0 0.0

32 590 0 0

5.1 94.2 0.0 0.0

Yuma
Employees 140

Percent. 11.1
1067 28 2

84.6 2.2 0.2

41 1

2.9 0.1

0 0

0.0 0.0

3 1

0.5 0.2

20 4
1.6 0.3

SOURCE: Racial Ethnic Survey: Arizona Department of Education
Division of Equal Educational Opportunities

1

Includes:Superintendents, Assistant Superintendents; principals,
assistant, associated, vice....diFectors; chairmen and supervisors,
consultants, coordinators; guidance counselors; teachers-librarians;
certificated; teachers aides; other classified.

140 2

269

626

1261



Table 24

Racial and Ethnic Breakdown of Teaclhers-Librarians
Certificated by County-Spring 1971:

Arizona

County

Spanish
Surname

Other
White Negro Oriental

American
Indian

Other
Nonwhite Total

Apache
Teachers 10 280 8 0 15 0 313
Percert 3.2 89.5 2.6 0.0 4.8 0.0
Students 510 1677 109 3 4705 4 7008
Percent 7.3 23.9 1.6 .04 67.1 .06

Coch,qe
Teachers 75 741 6 0 2 0 824

Percent 9.1 89.9 0.7 0.0 0.2 0.0
Students 6147 11322 450 155 55 8 18137

Percent 33.9 62.4 2.5 .85 .30 .04

Coconino
Teachers 23 350 3 1 9 0 386

Percent 6.0 90.7 0.8 0.3 2.3 0.0
Students 2138 840.; 576 70 3391 5 14587

Percent 14.7 57.6 4.0 .48 23.3 .03

Gila
Teachers 23 305 2 0 3 1 334
Percent 6.9 91.3 0.6 0.0 0.9 0.3
Students 2157 4323 24 6 1137 1 7648

Percent 28.2 56.6 .31 .08 14.9 .01

Graham
Teachers 3 193 0 1 0 1 198

Percent 1.5 97.5 0.0 0.5 0.0 0.5
Students 1207 2793 67 10 472 4 4553
Percent 26.5 61.3 1.5 .22 10.4 .09

Greenlee
Teachers 6 146 0 0 0 0 152
Percent 3.9 96.1 0.0 0.0 0.0 0.0
Students 1648 1555 7 3 69 3 3285
Percent 50.1 47.3 .21 .09 2.1 .09

TABLE CONTINUED



Table 24 (continued)

Spanish Other
County Surname White Necro Oriental

American
Indian

Other
Nonwhite Total

aricoDa 388
cl7Fiwg

9774 249 52 14 8 10485

Percent 3.7 93.2 2.4 0.5 0.1 0.1
Students 36657 154117 10892 1101 3344 397 246508
Percent 14.9 78.8 4.4 .45 1.4 .16

Mohave
Teachers 4 319 0 0 3 0 326

Percent 1.2 97.9 0.0 0.0 0.9 0.0

Students 281 6014 1 9 240 3 5643

Percent 4.3

psvaio,

Teachers 12

91.8

402

.02

1

.14

0

3.7

7

.05

0 422
Percent 2.8 95.3 0.2 0.0 1.7 0.0
Students 677 3829 168 30 2798 1 7503

Percent 9.0 51.0 2.2 .40 37.3 .01

Pima
Teachers 166 3233 67 22 9 0 3497

Percent 4.7 92.5 1.9 0.6 0.3 0.0

Students 21015 56880 3402 497 2080 17 83,891

Percent 25.1

iad.

67.8

753

4.1

9

.59

1

2.5

3

.02

1 803teachers 36

Percent 4.5 93.3 1:1 0.1 0.4 0.1

Students 6367 8900 1012 69 1905 7 18260

Percent 34.9 48.7 5.5 .38 10.4 .04

Santa Cruz
Teachers 27 160 0 0 0 0 187

Percent 14.4 85.6 0.0 0.0 0.0 0.0
Students 3455 910 29 14 1 0 4409
Percent 78.4 20.6 .66 .32 .02 0.0

Yavaui
Teachers 15 392 0 0 2 0 409

Percent 3.7 95.8 0.0 0.0 0.5 0.0
Students 906 7611 35 9 257 0 8818
Percent 10.3 86.3 .40 .10 2.9 0.0

Yuma
Teachers 34 649 10 1 4 3 701
Percent 4.9 92.6 1.4 0.1 . 0.6 0.4
Students

5129 9631 575 92Percent
31.8 59.7 3.6 .57

651

4.0

52

0.32
16130

SOURCE: Racial Fthnic Survey - ArLzona
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Table 26
Employment Participation Rats for American Indians In

Private Industry - New Mexico
1970

Total American
CatetIory Employment Indian Male Female

Overall 2

Participation
Rate

White ,Collar 40,973 515 285 230 1.3
Officials & Managers 6,768 90 84 6 1.3
Professional 10,394 72 29 43 .7
Technicians 6,541 133 96 37 2.0
Sales Workers 5,405 41 30 11 .8
Office & Clerical 11,865 179 46 133 1.5

Blue Collar 29,950 2,231 1,153 1,078 7,4
Craftsman 11,102 462 365 97 4.2
Operatives 12,819 1,523 583 940 11.9
Laborers 6,029. 246 205 41 4.1
Service Workers 6,412 222 98 124 3.5
Total 77,335 2,968 1,536 1,432 3.8

SOURCE: 1970 EEO-1 Report Summary By State 466 Units State - New Mexico

'Includes all ethnic and racial groups.

2
Participation rate composite for male and female.



Table 27

Employment Participation Rates for American Indians In Private
Industry-Arizona 1970 2

1 Overall
Participation
Rate %

Occupational
Cate ory

Total
Employment

American
Indian Male Female

Whin Collar 99 004 542 280 262 .5

Officials & Managers 17,129 59 57 2 .3

Professional 21,787 84 37 47 .4

Technicians 11,083 110 75 35 1.0

Sales Workers 17,959 109 i4 35 .6

Office & Clerical 31,051 180 37 143 .6

Blue Collar 81,450 2,142 1,671 471 2.6

Craftsman 24,922 348 319 29 1.4

Operatives 43,322 1,005 598 407 2.3
Laborers 13,206 789 754 35 6.0
Service Workers 16 445 468 173 295 2.8

Total 196,899 3,152 2,124 1,028 1.6

SOURCE: 1970 E:0-1 Report Summary By State 982 - Units State: Arizona

1 Includes all ethnic and racial groups.
2 participation rate composite for male and female.
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FOOTNOTES

1/ See U.S. Commission on Civil Rights Staff Report, "Sociu-oonomic
Profile of American Indians, November, 1972.

2/ Employment Security Commission of Arizona, Navajo
Arizona State Employment Service (1969) p.6.

3/ See "Socio-Economic Profile". op. cit.

Manpower Survey,

4/ Estimates of Resident Indian Population and Labor Force Status;
By State and Reservation: March 1972, Bureau of Indian Affairs,
September 1972. The labor force reported here inelldes all persons
16 years and older except those who cannot work because they are
attending school, caring for children, or are unable to work by reason
of disability, retirement, or age. Unlike national statistics, the
BIA includes persons not seeking work, because of the difficulty in
estimating this group without expensive surveys. Consequently, by
including persons not wanting or seeking work in the labor force,
the unemployment rate would be higher than it would be if a standard
household survey were undertaken.

5/ Ibid.

6/ Ibid.

7/ See "Socio-Economic Profile". 2E. cit.

8/ No accurate data exists which would indicate the overall occupation
breakdown of Indians living = reservations. Data for specific reser-
vations, however, are available and where pertinent are used in this
report. It should be emphasized that the occupational breakdown is
valid only for the reservation in question.

9/ Benjamin J. Taylor, Dennis J. O'Connor, et al., Indian Manpower
..asources in the Southwest: A Pilot Study, Bureau of Business and
Economic Research, Arizona State University, Tempe, Arizona, 1969.

10/ Navalo Manpower Survey, p.26.

11/ Ibid.

12/ Benjamin J. Taylot, et al., 2a. cit.



13/ Minority Group Employalmt in the Federal Government: Nov. 30, 1971.
Prceared by the U.S. Civil Service Commission, SM 70-71B. Table 3-32a,
p.428-9 and Table 3-4a, p.372-3.

14/ Ibid.

15/ Ibid.

16/ F. Browning Pipestem, Indian Preference: A Preference Conduct
Self-Govermdent, p.8. (Not dated)

17/ Ibid.

18/ The Indian Health Service is a component of the U.S. Public Health
Service, a division of the U.S. Department of Health, Education., and
Welfare. The IHS is not an integral part of the BIA. Essentially,
the IHS has the responsibility for providing comprehensive health
service to American Indians and Alaska Natives.

19/ F. Browning Pipestem, p.11.

gly As cited in 116 Congressional Record 103; - Section 14,
December 14, 1970.

21/ Ibid.

22/ Minority Gyuup_Employment in the Federal Government: No.. 1C, 1971.

23/ A Report to the Governor by the New Mexico State Personnel Board,
Table 7, p.17.

24/ See "Socio-ET.onomic Profile". 22.cit.

ZS /' blillaapacsysvey: Fopils and Employees, Arizona Department of
Education, Division of Equal Education Opportunities, Spring, 1972. p.v.

26/ Elementary and Secondary Public Schoro Survey, Department of Health,
Education and Welfare, (Fall, 1968).

27/ According to the 1970 Census, Indians consti:uted 1.6 percent of
the 2opulation in Bernalillo County, 53.c.' percent of the population in
McKinley County, 10.3 percent of the total population in Rio Arriba
County, 34.2 percent of the population in Sandoval County, 30.9 percent
of the population in San Juan County, and 13.2 percent of the popula-
tion in Valencia County.



28/ 1970 Equal Employment Opportunity - I Report Summary By State - 466
Units - New Mexico, Equal Employment Opportunity Commission, Wash. D.C.,
1970. (mimeo)

29/ 1970, EEO - 1 Report Summary By Statue - 982 Units - Arizona, EEOC,
Wash. D.C., 1970. (mimeo)

30/ This survey involved the aggregation of employment data from 47
major companies located in the Phoenix metropolitan area. The primary
source of this data were EEO-1 Reports proVided by the Equal Employ-
ment Opportunity Commission.

31/ This survey involved the aggregation c' data from 27 separate
companies located in Albuquerque, New Mexico. The primary source of
data were EEO-1 Reports.

*This staff paper was prepared by Ernest Gerlach, Research Analyst,
Southwestern Regional Office, U.S. Commission on Civil Rights, San
Antonio, Texas.
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